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Mftctgd i\1\r\U 

( tjtH-TCSR«T ) 

arf^pHT 

M 28 mtgK, 2010 

RT.dd.fd. 862(3 T)—WTtTT-^RT atfdfddR, 1963 (1963 38) dft RRI132 d4dR-RRT (1) ^RlRdfed RRI 124 
d>t dR-RRT (1 ) SKI y<^Tl <M«b, sfc’sOq ^ 'RfiR^ddl H RTR <rl J 11^ ^ 4 RRJ fd*dRfl 

d4#T~Rdd-' : dRT H ^TRTf-df^ 1JRT 4dR fdRTT RRT d4dfd-Tdd-' : dra <*>4qK°l ( Rdf, qR^ai 44 M<(lHfd) fdPTRE, 2010 4f 
TTcT^RT ^HlRd dRdt t I 

Z 3dd fqRiq*n, 3 ^^thi 4> TF5PT5T "4* y<bifi0fl d4 cikIo 4 I 

[RR. 4. Rt 3TR-12012/7/2006-4Y ^-1 ] 
"<t 4>TI 4)qi>wiq, ^qa tifqq 

cbir^H 4^ ^ 

dftf%FT 4f£ chilli ( Rdf, 6|P<VJdl 3ffr uMPd ) f^fwr, 2010 
RdT W ^TTR 3Tf4fddR 1963 (1963 dd 38) dff TO 28 £RT 3T^rT dlfdddf dd RdkT dRd ddfdd 42 ^ dd ^TTRT 
R*5dT, ^3dd STWeTR d?f RRT 124 dff dR-dRI (1)4 3Rd4d 44td WK 4 ^RJRfdd RT diffad 42 ^ d4dl<1 (Rdf, 

4twt 4k 44rfd) fdlwT 2010 dd 44mfdd fdfddR ddi# 1 1 

1. (i) ^rWwff dddTRd44l42^ddfdRt (Rdf, df4*3dT 4fc 44dfd) fdfddR, 2010 4 I 

(ii) 4 4^fd m*m 4 ^hKh 4rst wt^jrt srfdfddR, 1963 4t rrt 124 4k 132 4dw4‘ 4 3Rd4d 
-hwkI RdRd 4 y*iRid 44 4t dkkd 4 injd 44 1 

z 4rfdd 42 ^ed4dm (Rdf, dfwdi 4k 4=#) faP-RRi , 2010 PodfcdRsid yRfed i 4 dTife dft rrt i 

44t 1 cwsi 4 70 d4f 4 Rdf Riqn 

RTd PdU4un : 44t II, 44t III, 44 IV d2dlR4 4 W4 4 Rdf 4 f4R d^RTR Rcff fddR dd4 ddST Tk^ddfkl ^d dR4 
RRdfd WTd 4 y shift Id HA dft dRhsf ddT HA I 
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1. 

(i ) fcrfwfi TFT ftfft ^h 4^|0 ( Mcff, 3ft Mcftfd ) fepNM, 

2010 | I 

(ii ) 4 ftft m*m 4* 3^4ft4 3 ttr 3ftrfftm 1963 i 24 aft 132 % 

% SRlftf VKF % m«w() CF3TO 4 Sl^TfiTcl ^ cftfe 4 FfcT #4 1 

2. rTP^'^n :- 4 fti % 3Fftf ftvfftq *TTTT 27 % SRfft *nft fti 4; 

ctt\ #4 fftft ^ *mr 24 % 3T^rro ( 1 ) % ( *) «ft ^nfftr t i 

3. qftmqui :- ^ ftfftft 4 3T«J <Ff; ft ft4 4 3T^T2JT 3T^ftcT 3 $ :- 

ft) “ aftrfftq ” ^1 3T4 t F*NrH fttrfftm, 1963 ( 1963 FF 38 ) I 

ft) 3l4 t ^ fftft fft cT^TT ^T TcF 3ft ft? 

4ft4f 

xFFT ftli ^ ^ I 

ft) ftft ft w ^ 4 mz, “%ft ftftft ” ^1 aft ftft ft ^r q^ 4 fftft ti4 

% fft ftfft tft ^ <*>4^l(l (ftftlUT, ftftjI 3ft 3Tfft ) ftfftq, 1964 % 
3Rrft arfftrR ffti w qrfftft # i 

ft) “sft” , , “iqTCTO” aft “ftTFTT^” % sPRI: ftl 3ft f <4 

3Tftfwr -4 ftfft f I 

ft) $Mt I q^, ftft ll , M III ^ aft ftft IV % fftr 3^sS | ^ 
ftfft fte ( ^fftw , fftftq ft srfto ) ftftm, 1 964 4; ftftq 6 4 

ftft f i 

ft) “ fftftfa ftftfcf tffqffi” F3 3ft | ftft ft 41 ^ T fttftcf FI g^TFn eft 

fftfei qft % 3rftR % fft ftftrq- 26 % aftft wi wf q* f qfft fti 
ftftft i 

ft) ‘ft41 ftf ” 3 ft | ftn ft4f4 ^rn ftMfftr q4$n ^ q4sn 3ft / tt 

FT^TFTK 3TT4R FT ft? ft^IT W ftrF ; 

ft) ^ft 3t 4 % cftdifl 41 ; 

ft) “ftft” ^1 3l4 | ftirfft 1 ! SJTTT 23 % 3T4tq fti £1TT ftm ft 3ft ftjj 

ft ftf 4 ftftfft fti ftft ; 
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^ WB?q 

t ft?n ft aift ^Marita R ft i 
**3 ft 

^^!p( qf xft arfacfi f eft R3 3 't'4'dlfl ft=T ife 4 mIW&I f^l 
■^nn, i 

( Z ) ofT^ ” ^T 3^1 WF *lfcrft aft 3R M RT ^ 

fen w ^ i 

(3) “ 343^ ” R3T 31«f I F % RTR RRTO 3^ I 

( 3 ) “ 343 #^ ^snftft ”3^ “3R^ra mM 

% 3g5^ 366 % 4J5 (24) 31^ (25) 4 I I 

(s) ftxft ?Mt % 4 t4r 4 , “wi 4j^t ” ^r srf t ft^w 13 % 3i3Hn 4<m 4>t ^ 

RRR ^ft I 

(TJt) “^EPH <15 ” ^71 3isj $ ^1 ftwi) % ftwi 5 % 31#1 Wtftl ^ I 

(3) “ gftfa ” 3J8$ | tfttft vtf % fell 3wfei vfi 'R ^ 

fofea qftsn , ts Rftsn v$l R1 RiSiiT^R, 3THjf&rt rtt R*R *stf ^ feTC. 

12 % 3J*ftn 1 Tfe feft 

(Sf) “wsipft 31«S | R? 73) 3WSIFft ^ vm ^RtHT # RI 

^Sipft ^ it *OT4m ?) R1 «fri 4 34*fit f^gfw it '7M83T 44 ?t I 

4. ft#F5 ^ flfcl ,. 

n ^ #tan3 ^ 4 *nft ftgfwt T3 (^RWt % OTiN! % otrr 4t wit 

uTtnft I ftgB ?K1 f jrrr sro RT yfd(43(37 rt <M *nfi iw R^ft 1 , 

Tf^X iffR , %^Sta R43FTT, 43^4 ww, RRRra f^TTO, RCTlft '♦>'4(441 % '♦utaltal ^ 

ftxrffaf 414R3T ^ RH^S 34J£o4 ^ RT #f( 1 Tjftftgf* ^ RIRTW ^ 3 44 I ojt 4 W 

«^pn an *r=ficn t i 

WTli ft4FTT^^ 34ft foWTTSWi % ^ 4RK 341^ ^ ^ R^ ft^- 

“nrft'ift wjfR frirr” 3TRfR m uftftgffF an^R m R # >R 

3ft4 4 # R4 m SIR, *rt ^nft I T4R4^re 

% arRj^ift^ #it fSra%f^ni f^rro TEi^m 343 ?^ ^ lir^iffer Rfr^mr ^rr=n % 1 
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5. 3^^ 

I if ftfiFT Rft if ft) flft 3mfa W FM mff 2JT fftnrfft 5rft# 

^ ^ ftft3H3,%m, sferam, ftftra ftt 3 iR4i4a r, *kr ^ ft-^m ^ 

% W 4 <lft *T 3 ft ftfos, qft if ftgffft ftjtf 3RI $m ^ ftftqft if ^ 31^ if 

^ snxnTT I ftft II *n M III ?! ftft IV nft ft M 4 ftgfftr ft) flft ftg gm ^ to 

>n ftftfft ft*n ^ i i963 ^«iro23%3trasTf%3^^mf^^ 

^iM ft) *3^ if ftftrl ftft ft Tsmff ftk 3K?JTft ftim ft ^ff if gftft 3 mnff I t^FT 

3#fqran 1963 ^ 9KT 23 ft 39*Fft % 3FT 7 fiT ^ Ws^ FTO TO TR fttftftl ft 3 mft) , 
Vcff % fair fftftft ft*Rmi qftftg ft KTuft if Ffl^ftft ft 3 qqft % cfiFR, 9 if qjft, | 

12 4ftftfft3mjR<Kftft I 

^1ftftwraia!^fwi ftft?i *ffr gra fiftfft sm ,kfti % fftj ^ ft ^ 

^ 3, ° W STO Fit 3FT fftfft if ft# % SIJHR ftft Kft/f^/ftftqgfft % f^ fafo, ^ if 
fer ^ % f^T sft ^ <f| ;5rni | 

(i) 10 gqf ^i ^7?m Rft^f fttrffta ftiTTTTiftTOifsg^^Tn^ sifft* ^ 5 

^ 9 rffi ^flH ftftra fttrffel ftiftf if 3 gqf ^ | 

(li) ^ 3*4ft=m ft 3 ft ftfro; 5 ft tr 3?sift KTftfa g^n iftr ft ijft gftgftf, sftt ft 

6 Kftft % FFTOR ift if gosn ftn if «n, ^KSTT ftcfT if 3 Fftf ftfr ^ qftfa ^ 3 ft 

3H% KT*lftREftfft)ftefT3lft)ftijft ftfftft 3lk ^rn if ift) KKK IJH dftxI l Rft ft) 
3nftft ft ftxi ^rft ^f ftf^ if 3f) 3H4,fdii 33Kft?i | 3 ft grsn ftgft snftf 
Rftft mi 4ftf ft isift ftfft ft 3HT%rf ftfft ft ; 3 ft 
(iii) SHfimif Fm IR ^ jR, 3 ^ ^ 3 ^^ 3 ^^^ 

ag^jftci 3(Tft/3FFsrrft jt 3fi fftjt gif % ift ftd p % ift«i if i 

3ftt ft; 3FT ftftf ft FR if ft=sfft ^f Tra JI? f ft 3H rftff 

% ftni 37Trf%ci r?} iftf % 3ftftra qfftra fftgift jufl^K ^ ^nftft k 

qftn ftsqr if fftft ^f kwsrar ^ | ft ai^ftra unft/^Ronft jnfftgirf % trsi 

4 %Fftr tor % 3Fpm 'ft-qq k^tff 3ftfdi4tii ft ftro ^z ^4 ftftt S i 

6. ftftftf fti Tnm^fr 

ft?ft ftfti, ftsff Tfcff TJT yV.ifl gRI TRRt t 3H Rft ^ fftlft ft fftl? (R T^l ftg ft ftlTI TTcfl 
Tter ^rt yS'ii i 4iift ftft H?ff ft ftrti smftra ftfft ftft Tftf gra *ri frai ft 215 
ftaft 5RI F3 3mi 3 ft 3Fftf ftfft ftft Kcff SKI *KT ^RTRIT I jftrft ft fftftr 3TRftRT 93 ; 
ftft? % 4 ftftrl 5KT KO Tft K^T ft iftft 3gK4 ftKIT 3n FfigT | | 



[WTII—3(i)] 




7. 


3TTCOT 


(0 


( 2 ) 


aM * ** **>* w# sjw **«‘*»" » 

r >• -v nTT-rr 4- fern -mm TTORJ UVfiR 1*^ ^Kl 3 * ,< ' ,, » 

wfl wmfl ■» ^olftra tfw*» ^nn. ^ 1 

--.rsrss r ^r#t,u^ * *. 

(^)^?> ^nrcffa -HHiTV'+t; ^n 


(n)^ ^TTcft; *n 


( ;r 

,, ^ ^’^srs 

(^) tm ' t __ 3^5 otk wfon, 

yma ^ Tjff OTTU^ . 3^ ds K . ,. 

o^Ra ; 

ft M (*) 3 3^ 3n ^^ T 5 t ^l 5 T 

OTTO % W3 Wl ^ ^ ^ ’ ’ 

OT^ 3nft^u *# ^n W^IT ?ro ^ 

ymujq^i fe^i ^ ; 

fis 1ft <rei3 ft ^ 3Hf^n ^ ** ^ 

^^ 3 ^ *t *«*■«■<**. 
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(3) ftftj q^f qqq, . 


W 'tftftll qft RT Reft ftiftlft % TTTSI fftnftq ^q, . q, 

(T3) _ 4lftcl qft m q?=ft ftiftlft mfrfi ftqft ft 3jft; % ^ ^ , 

?q ftfftift % 3RSIR 'IT ftft ft; RT ^ 3 ftgft; ft %7 ftrq . 

^ Ift fimroiftf % W if ft^ftl aft Rft qrftj ij , aq-qy ftp. | fft 
sqfera f^m % sr&fo ftj ftm? % ftn> ftt mfft ft) 3 ft ftm? % feq. 3 ft q^f ft) 

313^ 3ft ^ ^ % 3mft it Iftft Iff mfft ft) ^ ft) % fft, 3Rq ^ 

?> i 

(4) ^ 3ft)<ciK f^ErftRT 3rfftfqftftt ^ qprmH ftfT | ft; 3lftt iSF^ 3ft <jft|n % 

3 ’3 HR foft 'ft ft; m ^ if ftgfft ft fftr 3 ^ aftftm I i ftftfiftftftqmftl 

^ amro ft fm 3^ 3aft<=m ft) irq; cjq^f) Tq | q W q gR, ftrf) g^qpq | q, ^ 
'ift^'T % ^q if q[«sfl fen W | ft fftft iEg ^TT ^ if fq<jfft % fftp j^gR 
H^l ^I'MI I 

(5) ^wflftlK qq Riqfftfi 3 ft qftHft; ^qq^q 3 ^ ^ -J^ ^ ^ ^q ^ 

^ gm ^n 'STTf^TT fftft ft3 ft sftjqft) ft IPR ij 3TRF7 ^jfM % fftft ij ERIR #t 
^ TiRraRT ft | ftg ftqFnmft) ft ft) 4 +K<+>R 3ft 3RJ H i qH jj ajcq^f 

5m fftft; xiiflfft, fttw % q?m^ u? qrai mnn | ft; 3ufl<du 3 m amftft ft) <jft 

^<d( | eft 3 ^ Prgrp i^n ^ i i^h i 

(6) 3Pnq?r| ^ 33m t ft ^ HnfftqR ?q ftftqft ^ 3ft W 3T[ ^ q qqRR | ^ 

ftmFnwi^fi % mru ft ftftfa roefr 3 ft 3 R 1 jrmft ^ 3ituy ?n qi ftft foq, 
^nr 1 

’Teff % fftg ci<fi[H ^4^ 1 Riff totjt 

^ ^ 5KI 3n} % %TJ 3^R, q^f qq f^qqq qq^ Rqq ^ 

3lft53ftg3mT ^ ft; 3^ ftvfto qirqqRi 3^ qftgq ^ ^ W ^ 

3ng iftm ftft i 

Wmql fqqllHH 

(1) ^ ^ ?ff . gTTT ^ ^ 33 ^ -| 3ft M - 11 w%qf fsnftq dqmn 
^rftra ij srfftjjftq ftm qnqnT i qqft ^ftqr if qft aft 

3ftftnn mm qft tR qpjq % 3 R^ qqqfft, 3R33fti if ftfftqf 

^Tfmr ^ rnnnftlftftRftsRTqftq^^f^ qjqjf^ ^ , 

35 ^fl II T5 T^ft vp wrftr mrgcftj 3 ft / qi ft™ qmf if ftufft 
fel l[\^r\ | 

(2) ft®, qfftq 3ft 3Rg % fftr ftnrfq^ mfta * ftoft rtr, aRqq, 
ftftfft q mft rn R3 3Tfftjfftl / fftftqq qq q^q ^q qq^q ^q ( 



[m II—'STIS 3(i)] _ w Tt wm ; 3TCWCT 

n. irm^t it fafisid j<id ^*! 

W ^ f^RT W JTO tfS m $l4t « Stm^n % 3frt aifopfl w ™ 

^ 3W t* OTlIf^ ^ t 3** &! « <«* ^ 3^ foKI 3^ ft#a IK. 

frfa ^ % 3g*m ^n I *n ^ ^ 3n ^ ^ ^ ^ ' U,H ** ^ 

x^inf^i ^i fcf ^ 5 ^ ^i 3*fo*R ^3^ ^ ^ 1 

12. &n ;- 

(!) tffeft Mcff % ^ ftftra ftgfipft % lew: -ft ^ 

qnasirqrc % ^ ^ ( 2 ) ** ^ ^ 

sg^m, wte ^ ^ ^ 1 

(2) 53 rn\ (1) 3 F -<Wd l j RR ^ ^ ^ ^ ^ 

ftnyRR #ft, sraffl : 

(eR) ftwmiOTff % frR 


R^T H^IrRf % 

3R3f$T 

T^ % W 

qfa £RT Hinifitf %R 
^ 3^ RtrS % 3T^8? rt da 3 “ 

<pcT 3jfwft 

iffa RRrRI ^RT RRRiR^ ^rf^/ - 

^Wlfcl ^1 3RR «nf ^ 


(Tsf) I % feTR 


(i) 

3R^ 


(ii) 



(Hi) 

fofWTi ^ wft 3^8* 3^T 

ftf^T #<ft | 

R^J 

(iv) 

qqfifo ^ wft i^nmcqas 

R^R 

(v) 

3WS1 £RT HIHltel 3^fod / - 



3^sjH'Jllfd ^1 3RR 


M % yfdfnf^r 
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(3) 


(’T) 

5faft II ^ 



(i ) TTORTOST 

3FTO8J 


(ii) f^lFl % StCJig 

TOPI 


(iii) TOffe % TOMTft fTOTOTRR^ 

TOPI 


(iv) otssj £RT TOrofror ^jRfror TOfe/ - 
^H illlrl ^!1 3FS 

% Tlfclftfa 

TOP? 

(*) 

W) III ^ Wt IV ^ % 1c^( *rarc°j ) 


(i ) 3TOTO87, vidTO TOjrfprfel TO, M 

- 


% £RT wfTOl Iwn^ 

(ii) TOiffes Tmrft - topi 

(iii) WTO £RT HWifTOr fTO* TO^dMI - TOPI 

16000-400-20800 P.% TOt 
ffg ^ R TTOTOTO RSR ^ 3lft|chi0 

(iv) 3?Uf$T £RT RlFlfer 3RpjfTOT ^nfrl/ - TOP? 

totTOr to 3R?i frost o[7f 
% Rfeftfel 

( 3) M III M IV TOf % ffeR( 3Rmm^i TOT) 

(i) f^rmrtTO to? ftfro tteft t - 

(ii) 4V I fife s % TOTTft f^TRTl^TO - TOP? 

(iii) 3^iTO £TR HIMlfchd fTO, TO^TITO - TOPI 

16000-400-20800 P. % TOt 
ffg ft R tfeTOTO TOfel ferRFl % 
ycfc Rffes 3}fTO7lft 

(iv) 3RTOST £RT HI Miff'd Rl^fTO TOR/ - TOP? 

TOTOfe TO 3TTO fwt TO 

% Rftftfa 

frojfro TOfroroft Rtt ^t ffen ft r ^ifetiTO toto TO 

ffefT TOR Rferfe t TORTRR TOC RTOTO t 3FR TO TOlfTO 

ft 

frofeR rr> totr toRf , toi ^RR pftft 
TO cfe^ TOPI 3TOR®*I Rift t eft Pi^ffd Rferroft ^R1 3R% 
^2JR TO ofeefri ft TOrff-TOT % fror, 3fror PR % <^TO 
arfRTOft to! iroro ^TO i 

TOT TOff, TOTOTOT R^ feWRT 3 TOftlTO M TO ftfTOTO RcR 
TOTOTOT TOR ft TO TOeft f eft TO^TO RrTO t 3FTOS? 3R? 
prfticT ^ tor to frofa ffero tort | t 


^ * 
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13. ^ 

3133 nftfll 3Wl ^3. &W 1 ^Wll^HII, ifttft 3cff % 3^ 

ifl| ftgfc 31 313 %> 33 , ^ 30ftc^lfi 33313^3331^311^^^3 

%Hrfcfl 33tl 3331 ^ Ulfs^rft £13 33J1 3^ IJlft rtl ^ 

% ft* 313 # ^Ttnft I 

3rPi 33 31 33. 333 ^ ^ ^ 3 ^ fq - ^ ^ ' t * ^ 

3 JI 3 31 33 } 33 3Tf333i PiijRti 3if333ft 31 fWi I 1 


14. 


*tar ^r fisn <R«f % ftR^rM ^ Tf& ifoi 


A firsift* 31 aiftmft sra ^ 

*faft ^Tcff fen ^nm | 1 


«rt 3 fe TOn fefct ^ felffe ^ *4W"TC n ^T TOTOfe few 
xt T[fe ^r 3^fenr ftgfo nrferft nr fei # i 


art % f 3 #fi intort) 3 tow % wtaw auRranft a*n ^ ^ 

3tT^ i# ftratafi * wra # f ^ $> ** ***** ^ ^ ^ 3,11,13 

3T^ fe *TC fen fel I I 


3 

3 


3^3£%im 3, T?B IS Wifi m tftft w* ^ 

% a* 4 31«I0 ^ vm 3 «wr 3i 

^*33 3 3lfo* 3 ^31^ ftrfi 3? #1 Htff % ft* **t ^ ^ ^ ^ ^ ^ 

fts: 


(1) ^ftgRfi^lK 333ft?nf 3WH1 31, H5ffftm it 7HFU * >lT 

■feRn ^fecn^ ^ferrM 3 ift ^rfe i 


(2) srcsnl ^ % R^Rh ^ fn^fe; ^ 3rfeP n ^ 1 

( 3 ) 3^1 TOcft 3 ftgfo ^ ^ ^ 3 fefe ft#5 % 

sta ^ ^fesnfe ^n ^nfe 1 


15. 3T3^T^3lfeT^^ m\^U 

feft ^ ^ nr ^5=r # fefir % ffe ^ ^tt nrt^ nft% 

cfl 'snfe 1 


4189 G1/10—2 
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16. cFT 3Tqt^RTT 

^ RFTcft ^t ft RT RCRTjaf ^RRT34 RR 

^ f^T RRT ^ RRT eft ^4 RT Rf 4 figftF Rl4 4 ftRi ffRT R?r4, 3}rVr 

feTRT 'Jilt'll cT«TT 3RR RR ft, 4t 4 r 7 4 q^d f%RT RRRRT | 

17. ftgfrfi 3TT^T 4FT £frER 

Fft^ft R^f 4> fdR di| ^*41qqi< %4t Rf % Id^Rt) TOTTR 4 RRRft R*ft 

eirite 4 ?n14d ft4 4 stctrsJ ^ rt ftgfrB ^nterft sro RfRf eft r^ ftgfo rfrtr 

% ?1l4 «*<4 % cTltte 4 30 M 4> 4teR RTfT 44 difl*g RR 3c<4<S R^t fifiRT rri ft 
3T^fe % -^flTR ^TifHcl ft4 it 3TRRsf ft eft ft^Rd Rfdid RR fRdtRR fRRT 
RRT RH feTRT RTTQRT | 

18. TTT^Tr^R if *TFT eft % %r W Rm RR ^RctH 

"4W Reff % RR Rfi % RRR ft R4t 3^ll<dKl R?t Rr4 rRr 

’mw, 44 fafm rr o?iRfrft^ Rften R f ( 4t4 % 4faT it *rt o^rf^ft r 4 4teRR ) r4t 

^T3ft Rft 3Tq4 4t "d!Md RT RT4t "RrffR I RRlfR, fctfisld RftSTI RT R RT^T TdhK % fifR 

3Fd^fd RTfd RT 3T^fta RRRlfd d«fl<o|l(i Rft RRR M RTfT % R RjrR RTRT RRT 

HsJ ^ ^ 1 Rf eft 3R% £TCT ^t R"f Rlfelfa'*, oRTRfTfefi Rl4 ^Rft RTRT % feTR FPff RFRR 

Rt 4 RT 4t RTR4t | 

19. 'rteftarr 

(l) 16000-400-20800 ^.RR 37T4 % 3dHRH vm RR 4d l it 

fdRl J !|£Rs4 RRT 3R fRRTRT^RSft 4^ Rft 4 foftrTRR 3RRTT RT FRJtF T^T 4 

ft^frH # qf ^4dlf\41 oFt ?itg4>< 3R RPldH (2) (3) ^ » ^5 

Fft^ft Heff RT Rql^fci ^ feRH RT RR fT ch4dl0 

Rt FTEd €t ^r^P-I % feRT qMtSf RT #t I 

fw, ftgfe 3TT^T 4 RT5 ^t R^ 3 ^rR? % %Tft, fRR% RTferrft 
?RT ftgfc <RRfq ^t ^ R R^ ft, eft fR RRTR ^t f4gfe 
'^IdldlR RRTR #4 ^t 3IRfR RT ^t RRTH 4t4t 1 

%, 14^Rt) 4t4t Reft £TCT ^t R^ ft Rm q^ 4dHMH UTRR RR%, 

1 1,975 /- '^r4 4 3#!^ R ft, eft rM^TRRRT RR^ RTrf fPft | 


^ %, M -III RR iWt IV M it RtRfd fRT fRjfiF rr4 % rtr^ 4 
RftRTSR R^f fl4t I 



[W\ II—^3(i)] 


qRcT TT^m : 


U 


20 . 


<**3 % 3^, 3TO JtS 'R ^ ^ ^ ^ 

^TT ^ 'R ^StMIMtl % ftyt. t'*’*' 1 3Wft ^3^* 3 ^** 

3^1 it? *JT ^ ^ 3*tfa ^ PR^ ^ ^ ^ ^ 1 ^ ^ 
ftd ife 'CT '*? nr OTtf 'tMwrto TO *TOTT I I 
3TO ^ i^Mt *tottto TO^ % %t>'T?d ftgrfi 

7TO I, cl? arot 'Tftw m 3?ft *s *n <R <* %* ^ 1,1 

^sirito srPj ( to4 »Uto ) "fit PraP Pt^ ^ ^ 

it ^tMgn tj5 ; PPtt i 

2) sPwfl ^ 3fro Pt, ^ TO3'll Pf^ ^ ^ 

for? qWten ^ srPi 3st *tPrt, to^ ^ ■*>4*ii() % Pr?3 ftrwft^ 
^n fPPre; rPr pft % tow sraftj sici'Mi ^irt aiow* «Hsn 

3^ ?ft TO^ ^ #3TO R? TOTT « 

$ 3lfa^ 3pf ptft I 

(3) qMsgr 5ft crofa % pkR TOP*ift P #t TOpt fc TO 

^snf^sjf?[ PlTOffa yftlSW '5TTR 3p 3pT pfft tstHi'fl^ 'TO TOt I 

irMta^T <t>taifl41 ^t ^S4i41«n< u i 

( l) TOTOJ 

(i) WlPlTO'T <fc4'=ll(l Pit p3T P %TO1 ^ TO fpRT TO”n 3(k ^5 

P^l P 

3lTOl Ii?'! I 

(ii) $5 3 ^ ftps tjrtoi P wiPl^w P)Pt toPI I l ^Pt TOpt 
ij ^ arfii^rtt f^Ffft sroft 'rteftsn tor ^rroro^ 'jM fron I 
3p ^8)|41'M ij I % PrR. TTR pl<ll Mll'i.'ll I 

( 2 ) TOfirei Pt^fe % to 3 wiPItor 

(i) gtfroi it PP, PgfP; ^P 'jfcfterraro 'jM tor r# 3. i 

(ii) U1TOT fPwfcl TOR<P( Bftft ^ ( ^TOft^T Pi pTR) ^P TOp 

^ WVjf\ I 

(iii) ^ nfet ^r ^mft 3 fefa fft ^ ^ ^r viz 

3jfe 3nff felT ^TTtnTT I 

( 3 ) 

(i) 3TO Heft ftro 'W«I ^ TO^ f> ^ 

Mro otto 'n ( ftsrtfcr ti ^ #, ^n, ^ ^ tor 
^ % ^R) 3$ *sjnfl«M«l ■# ’ll ^5 ^1 TOft eTO ft#TI I 
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^ 3fR <s5ft ttsii 

^ 'TfeWTf^ ^ #Tft fo 3 ^, sjrot ^ 

^ t ^ ^ ^ 3nt?T TTTfcT 44ftlcl } 

ipf ^ f I ^ % 3gM, q£ , 

^ HcTh^f 

crt UTfswrft 34 'T^tfa nf 93 *jt jfe 4 ^ 44 , ^ 

'tM^ti *sra ^r ^4 i 

Trafo ^ isrfik % ^ ^ 4tf4<T ^ % 

^ 9T ^ t I 3T%fTOT^r # ^ 3fra 

^T%i cTSJT TlMejl 4; 3T3TR <TT arfostf 44^ 

Silfifi % qp *n 4s soirafifa q*4 4 ^ f|^ ^ 

Ftor ^nri%rr i 


r — „ 'TM^Tfsj ^I T5JI41 cmu| . trg; srf^ ft4 fajff % fecTTO % 

» *Rff % *WjMt H?ff % 4 %rS ^ 3*44 ^ ^ ^ ^ 

1? ^ ^ ^ 1 

^ ^tt t, **h *m°RPn e^gf^^^^nfasjT ^ 4 ^ ^ ^ 

*V * "** ^ ^ t I 4t«fl TTcff % VM\W OTfa ^$%^4!<44t4^ 
arrata fen |, ^ 4t ^ -rM^ ^ m ^ ^ ^ 

nfe nr afef #?t 4 smfn % eft 3 ^ aweft >Mai ^Brarafq *mra fe % ifef 
^ I mfa m afet 4gr fen if fep m ^ , 

’tM^t % wt if, tt <ft 4t ^1 feferffe % ^fsn trv froffta 
^TtFq , jpr Heftwra ip # t qr 4tw ^^I^ftn4,#n|| ?rfe^ 

^ t. ^ ^raraft t ^ ^ ^ « ^tt 5 « -ft 

tu qFT ^TT I I 


21. tReftsn PT <4>4^iRi|T oft ^qiylrb PT 3 Ic4m4h 

(1) ^ =ft4o(ifl apj4 =x«^ 5K *n Pl^HIcJi % 3T1*IR tn OT^t Wfl ft-jfa 

% 'mm ^rarafv % 3^ 4 m™ 19 if, ftvffet f^ 3 gFR tsji4 W^ 
%ftrr ^^'TFnwt, (ft344ti^t4gT^ 4 ^ 15 % amrrff I 



[TO II-*SP3 3(i)] 


TOT WT* : 3RTTTOT 


13 


(2) *44 4>4^ rrfi 3xq4 qMtsjr ^mmRj ^ ^ 

f^fqqq 19 % 3T4fa FT2 fei qxr qft4tenTOTraftT WN^RcR 3l4 TOTT 
t, 4 \ ftgfo stfqqqft 34 qqqnfTOR q^ <R sicTOfifa ^ t 1 

(3) XTcfi q^ miq +<}ch 4 ^ ^ <*>4^f4 3Tq4 MRcfifirTT chldlorf^ % 4 Uh 3iq4 

qr T*Fm qi firafter ^ ^ frofta Rfisrr 34M # 4 srcrro 
■^tcff t 4t 34t q^ 4 3 tt 4 cff qqqnfsjTO qi4 t x4 fqq4 41 xrqq 4^i 4' 
^o< 1 fbrg r B qq4 qq srfqro t qT 3 x44 ^rt toh ^t4^t 4 q^ ^ yrm^Rn 
«b<4 ^T archil 4 I 

22. ^5 4 *$h 41 toi ,q<i*f 4 % f?rc; firm 4 tq qftsn 

3T^ ITTT Xm XTO 3X , q^, XSJl4lTO[, % frTXT ^ fTOffa 

q$$q 3rfM toI qx f%x? q^ 4 w^tot qr hc^Ici f44nT , qf xq^ ^n | 1 
^ITT TTqq XRTq qx ? q4q fcpTFftq qffSXT qq fa«K u i ^4 f4> r rft^TT 
3TRftf3m q*4 ^ yfro , q4$n qq qresrqq? f^°r, r42^t snqrfqrq qq4 ^ 
c^ i d i eii ^ , ^pft^nr stxt ^rfH ^ ^tt4rtc 4 srfqqqrq qqRTqfq 5041 ^ % 44q 4 4f 

FT^^TT I I 


23 . ^TFlk qft^T 4 srcrecT #4 4 yr^Mcfq 

qq qx q^TcT q>4q'l4 q4 3X^1^ £TTT W2 3* XRRT XTRq qT , 

cH^icifa % 44rx 3#4 xiTT^TT# qfq ^ 44q fqqr^tq q4ejr t 4l 34 3 t 44 
qqqr | i qfq qtfqifi 3 txxto x4 4t 34 yrqi^fSq fen ^ttotti i Ji^Tf4> 3x^r q^ ^ 
M^l^fri 4^ faR q4srr 3rfr4 qqqr ^4(4^ ^r ?t 4 | T 4t ^4^i(l q4 f4yff4r q4aq 
3ffH ^ % f4qr, 44 q^ rx q^3 qxx4 % f^ xth 4t4 1 

24. qfW?TT <441 

^4^l(l % TTEfi 4§ % frXTT 3T^RT3 cjf<vj<q ^RTT 44 ^XT XT^ 3KJ33 

4flq | i xj^ft 4 ^ 4^ 4; 3*n q4^if44 

3XOT- 3TRFT Xj^RT #4 ^T%XT I fX FTrT MPi^lfci'd TOT Wlfp; | 
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[Part II— Shc. 3(i)] 


25. ‘ ~ 

(1) ^5 ds 4 *ft«ft V<ff fe> 3nit;4l 3Tfc fenfel q^slRi 3TTVK 'R f djjdd 3n^4t 

fek v?ff 3^ q^f^Tcff 3t ftf^PEfi % #?l *rrft srrtt 

^ aim^it ^ 313^ 3 #ra !raR tftsft n?ff inr istifen^n % fei m ^ 
if amfitm ftffefi % 3g?m #it i $t mustt if ^f ftferat «bi fafera, ftfepj 6 
% 33TOR It, dR»ddl VlR ^t ftfit % 31JHTT fen I 

( 2 ) *M n#n?ft sfti tfer nt^im % wpm 3 q^f fofer ntfe ci?jt hiwt^r 

^ % fell<H % 3gwr #TT I 

(3) ftRM it ’#=# spta gRT ^ifgiM <bt tfei ferrite q^tefi ^ffirirr ski 

% fej arjife SF3 Slfer % fen i 

(4) 315 31 fewi (l) 3 (3) ^ % feft TO ^ fet |c; 4t 13 teferit It nfet ■§ 

dR^di fe n ritteri %fenfe?tnfetitta^tn i 

26. fiPTFft^ T<)hP| nftfcl 


(1) 13 teftete % 3qm nfefe ITO teffer fei fe tegfe % ffe> nfenftet % fee ^t 

Alltel ferritefetete rinte fen i 

(2) fertete nfefe nftfn nsm tefera n % 3rtfri fe fen ^pr nfnfn % anpnr 
si'" 3SIT Rdd ^t Hi^q<ii fatten 13 if rjjfel 3RH3 fen I 

27. q<)rffct % fcrq; <*r ^ 

(1) *rf% te^-dld gRTT^ jtl *t T^i m 3*te 3rfan fet fe VTT ^t 3rT 4¥44>dl it, ^RR 

STO 4>)s<. its 4 n^ SIRUI 'rw.teu-l 4>4-diR<ii rt fejfftn *ri? iwi % 3|jHK 
q^ranira crar fetefrt % fer ferfftn nterar nsn aryra glte i di fe fetefn % ffe> 
ft^nr ld>«(i 'Jib'll % f=Hi<i*fti tRi % 3n ipn it i 

( 2 ) ^«d w(Rfo sro i^tifir % frni Rt'wRid +4’diR41 % qm<4t R IRr Rdfad 

wq itsr fen : 



[qm ii—-sr>s 3(i)] 


qra qq wnt : araraRot 
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(<f) fft^iftei qsftft ft ftdft ft q#fd % fog gfridrfta *#* 4 

sftft ( ft ftl ft!) sra dq ftsn 3mnn d*n dd3*m: ^ ‘ ^ 

’ qi ‘aftW its fftqi 'sitwtt I ft ’ft ft sro ^ ** ^ ^ ^ 

ftsft S^ft qftsdi ft snfftdi fenqm?n i c^htt qft^ tor 
tanniT i 3i?ftni fts ft arfftqftqi ftt gft ft snfftdi dft ^ ^tt l 

(g) fftqftq qftftft ftftfo gftift vm ft Tiftor ft f# ftn ^ 

(g) wqrtt qftqftcft % faq, ft ft ft dnftrrfftft ftt ftftdi ft w 
w&n sro ?rft #^ft ftt dftffti qtftftd qqft ^ 1 


fecqnft :- 16000-400-20800 d^lft d«IT 3*ft 3TO ft ^cOTR ft ^d ft 

fg^qq % forr qqi tftaftfftq, fttfttfad v«ff qftq>rc fftqi ft, qqu 

ftftn ^t qfttft “ q^a 3TEi?i” ftai I i qft sri qiqft 3 qftft 
“ aresi” i 


( 3 ) jft-qqq qft ftt q#fa % fft3 # ftt| <*ft<it Rf# dft ^> ^ HWdU4 

qflMdl -4R- dl'ddl ftqi I 


28. 


3ifq 3 wb quid! ^i q?t ftrorffa qftftd ftftd ?R ftqntei fftq. ^ qq ^qqtq 
ftf, ft# gifft^ft ?ro ftt^ di qd 3 dftt gfcg qfrqai qre ftr dftia qdfci flftt ft* 

ftfrqqii 6 qT 3ii^ ft aifira q^ wr d^ qi fqRi^ q^dfd wfirfq ?ra fiiqqtoi 

ftqr qqi ftdR did*# , ft # ft, qd 3 dd*f ft#! feqr dflTT I # ft# # 

3iqft# ft, qft ftqq ft f#d ftftidi ftr srjqq ft sqqrc ftqi 1 


29. 313#T ft#WT 

^ ftftdft ft fftft spi qra ft ftft fi ft ST-C-Teer ?q ftftqft ft ftftftd qft ft 
wqqq qfftqi ft aqwr ftn it # rto ftftra qftqft ft 35 qi 3ft qT ftftd 

qft/ q?ft ftt ftft -III qT ftft - IV qd ftra qd ft ftjfd +ftdldl ft, ftqfftd qd 
-ftiqqi q sgqq ft q«n 3Rq dfftd qq?n qqti, ftgqq iftqr # 1 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


30. Picf-cH 


^ fefei % 3 fes m+>\< % R^ft 3g^fi cnt W7 wi qr fej- % 

ftpjqnl tfsn fe? fK<=hK ^RT WI RRR RT fet 3EJ^H % feg 

qim fen *mjn i 


fefei % fesR *t 37^ *fl fe ^ HTTf, RTREfl ^ RTR fefa 

% ffe nEgn fen ^ i 

31. f^TTR cim ftd^dl 


^ fefet % fer fe £ fet % ^ fefei £ *nft fenm, nfen, ^tfn 

n^TTT T^fen^TT I 

fefe,$fen, nfefa cf«TT ftfn % SRftq ^ fe feft 3Tfe *JT Eft 

fefet 3Tj^r w«if % 3T£ffa rh fen nm^n ^mnn i 



: khfriv life kilh [0)£ II UlhJ 
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:- 


^ qti ^ ^Nrtl ( ^ff, ^ttl ak ^ )Wm , 1964 . ^ 9? 3TO 3. 314 24-2-1964 

5H 5ft irg 3TO41. 314 fcms 24-2-1964 % <1?H 3FWH 3 *SlfTO tal :_ 

1. qta qqTRq % fcrra 15.01.1971 arfo^RT q. tf/510/70 

2. TftcT ^TrPT % 23. 10.1973 ^ 37f^RT 3. ^/127/67 

3. qfa qfa^ q^TcTO % 23- 10.1973 3Tfa*£HT *. tf/52/72 

4. Trft^ % f^B 27.06.1974 ^1 3lfa7£Rl q. ^/3T^/ 189/72 

5. gfa qftq^ qqicTO ^ 01.02.1975 ^1 3^f^RT q. *fl /216/ 74 

6. qk 19.09.1977 ^1 srf^Hi ^ 411^/56/77 

7. ^3mq. 1343 fcnqi 08.10.1977 

g. qfa ^ 13.09-1978 ^ 3#T7£R1 q. 45)/78 

9. ^3JRq. 1169 1^ 23.09.1978 

10. oftirqSTKq. 929 (1) f^ 02.07.l986 

11. qk ^ 02.07.1986 B. 4kRi^/4t 1 3^-24/85 

12. qftqqaiTC q. 799(1) 31.08.1989 

13. tfa qftgjq TjuTOT % fcira 31.08.1989 ^ Slfq^Rl «. ^3313-19024/1/86-^(31^ -III ) 
( Trq 3TR 799-1 ) 

14. ^sfarqarnq. 397(1) 02.04.1992 

15. ^37Rq. 7167(1) 05.08.1992 

16. 347(1) f^6 30.03.1993 

17. ^3}Rq. 347(1) f^6 30.03.1993 

18. sfoqsm q. 58(1) fcri* 03.03.1994 

19. t!?3lRli. 135(1) f^6 15.03.1995 

20 . 758(1) 17.11.1995 

21. ^r^3TK q. 80(1) 08.02-1996 

22. ^tqq3lTT 157(1) 29.03.1996 

23. ^3TC H. 36(1) 27.01.1997 

24. qftqqOTT q. 349(1) f^F 17.06.1998 

25. 7T. 640(1) 23.10.1998 

26. ^q3TK7i. 122(1) f^TRi 18.02.1999 

27. ^fhTqsm q. 689(1) f^nq5 08.10.1999 

28. 757(1) 05.11.1999 

29. q. 5(1) f^qi^ 31.12.1999 

30. ^3m q. 229(1) ftqra 07.03.2000 

31. ^flqqamq. 254 ( 1 ) 22.03.2000 

32. ^T37K q. 652(1) 1^6 07.08.2000 

33. *flqq3m q. 180(1) os.03.2002 


( f^TTTTT^ $1 qrfT ) Wm 1991 *1 ^ % 3TO1WT % 3-4-1991 % 

3?r q. 200 ( 1 ) % cf^ci y=hiRm f^n 3^7 3 q^ilqq fqqq :- 

1. q. 645(1) 19.09.1995 

2 . q. 290(1) 18.04.2002 

3 . ^rq3TU q. 876(1) 07.11.2003 
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ministry of> shipping 

(PORTS WING) 

NOTIFICATION 
New Delhi, the 28th October, 2010 

„ C-S-R- 862(E).— In exercise of the Powers conferred bv sub-sectinn nuf 

”°"2' re . ad sub-section (1) of section 132 of the Major Port Trusts Act 1963 

(Recruitment's G °T e ™ nent hereb y approves the Cochin Port Trust Employees’ 

(Recruitment, Seniority and Promotion) Regulations, 2010 made by the Board of 

rustees of Cochin Port Trust as set out in the Schedule annexed to this Notification. 
Notific int0 effeCt from * ** P^-bon of this 


[F. No. PR-12012/7/2006-PE. I] 
RAKESH SRTVASTAVA, Jt. Secy. 

SCHEDULE 
COCHIN PORT TRUST 


HIE COCHIN PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY 
AND PROMOTION) REGULATIONS. 2010 


In exercise of powers conferred by section 28 of the Major Port Trusts Act, 1963 
(38 of 1963), the Bfcard of Trustees of Cochin Port with the approval of the Central 
Government as required under Sub-Section(l) of Section 124 of the said Act, hereby 
frames the revised Regulations of Cochin Port Trust Employees (Recruitment, Seniority 
and Promotion) Regulations, 2010. 

1. (i) These Regulations may be called the Cochin Port Trust Employees 

(Recruitment, Seniority and promotion) Regulations, 2010. 

(ii) They shall come into force on the date of publication of the approval of the 
Central Government as required under the provisions of Section 124 and 132 of 
Major Port Trusts Act, 1963 in the Gazette of India. 

2. In the schedule to the Cochin Port Trust Employees ((Recruitment, Seniority and 
promotion) Regulations, 2010, the following entries shall be included. 

SCHEDULE 

Recruitment Rules of 70 categories of Class-1 cadre. 

Foot-Note : The existing recruitment rules in respect of Class-II, III and 
IV employees will be in force for recruitment till the Cadre Restructuring 
of the above is completed and published in the Gazette of India. 
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SCHEDULE 

COCHIN PORT TRUST 

T HE COCHIN PORT TRUST EMPLOYEES (RECRU ITMENT , SENIORIT Y 
~ ANTI PROMOTIONS REGULATIONS, 2010 

In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 (38 o! 

1963), the Board of Trustees of Cochin Port hereby makes the following regulations, namely 

1. Short Title and Commencement: 

(i) These Regulations may be called the Cochin Port Trust Employees 
(Recruitment, Seniority and promotion) Regulations, 2010. 

(ii) They shall come into force on the date of publication of the approval of the 
Central Government as required under the provisions of Section 124 and 132 ot 
Major Port Trusts Act, 1963 in the Gazette of India. 

2. Application^ regu , ations shall apply t0 all posts created under Section 27 of the Act 

under the Board, including those covered by clause (a) of sub-section (1) of section 24 o 
the Act. 


3. Definition 

In these regulations, unless the context otherwise requires 


(a) “Act” means the Major Port Trusts Act, 1963 (38 of 1963). 

(b) “Analogous post” means a post of which the duties and level of responsibilities and 
the pay ranges are comparable to those of the post to which selection is to be made. 


(c) 


“Appointing Authority” in relation to any grade or post means the authority 
empowered under the Cochin Port Trust Employees (Classification, Control and 
Appeal) Regulations 1964, to make appointment to that grade or post. 


(d) “Board”, “Chairman”, “Deputy Chairman” and “Head of Departmenf have the 
meaning respectively assigned to them under the Act 

(e) “Class I Posts”, “Class II Posts” “Class -III posts” and Class -IV posts shall have 
the same meaning as assigned to them in Regulation 6 of the Port Trust Employees 
(Classification, Control and Appeal) Regulations, 1964. 


(f) “Departmental Promotion Committee” means a Committee constituted from time to 
lime under regulation 26 for the purpose of making recommendation for promotion 
to or confirmation in any grade or post. 


4189 GI/10—12 
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(g) “Direct Recruit” means a person recruited on the basis of a competitive 
examination or test and/or interview by Services Selection Committee. 

(h) “Employee” means an employee of the Board. 

(i) Grade means any of the grades specified in the Schedule of 
Employees prepared and sanctioned under Section 23 of the Act. 

G) “Lien” means the title of an employee to hold on regular basis, either 
immediately or on the termination of a period or periods of absence, a 

post to which he has been appointed on regular basis and on which he 
is not on probation. 


Provided dial ih 
condition that th 
reverted to the \o 
than the post? 


Jtle 10 hold a regular post shall be subject to the 
Mormoa person in the grade will be liable to be 

:r grade ti the number of persons so entitled is more 
.’He in thnf grade 


(k) “Perm 


bn; 


substantive sy appointed 10 a permanent post. 


means an employee who has been 


(0 


“Schedule 


he Sekdde appended to these regulations. 


(rn) “Scheduled Tastes'’ and 
respectively assigned to » 

the Constitution of India. 


led Used Iribss snail have the meanings 
o in Clauses (24) and (25) of article 366 of 


(n) “Select Lis!” in relation to any grade or post means the select list 
prepared in accordance with regulation 13 for that grade or post. 

(o) “Selection Post” means a post declared as such under regulation 5 ol 
these regulations. 


(p) Services Selection Committee” means the Committee constituted 
under regulation 12 for the selection of candidates by means of a 
written test, a trade test and/or interview for appointment to posts 
reserved for direct recruitment. 

(q) “ Te ™ porary Emptoyee” means an employee holding a temporary post 
or officiating in a permanent post or on probation in his appoinlmcnl in 
the service of the Board. 
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4. MANNER OF APPOINTMENT 

All appointments to the posts to which these regulations apply shall he 
made in accordance with the provisions of these regulations. Appointment may 
be made either by promotion or by absorption or deputation or direct recruitment. 
Deputation will be of employees from the Major Pons, Central Govt., State 
Govts autonomous bodies, Govt., Companies fulfilling the criteria of eligibility 
prescribed for the post. The normal period of deputation is 3 years vvmch is 
extendable to four years. In exceptional circumstances, this can be extended to 

five years. 

Provided thht the aopointment in respect of posts treated as iiCdds o« 
Department and posts one ievel below the HOD, all the vacancies shall be Idled 
by ‘Composite method of recruitment’ i.e. through promotion/transfer/deputatiou 
on absorption basis failing which deputation and failing both by direct 
recruitment. The promotion/transfer/on absorption will be from the officers hom 
Major Port Trusts fulfilling the criteria of eligibility prescribed in the schcdu c 

annexed to the regulation. 


5. SCHEDULES 


The manner of appointment i.e. whether by direct recruitment or by 
departmental promotion or absorption or deputation, the qualification, age, 
education, training, requirements of experience, classification of posts as selection 
posts or - non-selection posts and other matters connected with the appointments 
to various posts shall be shown in the Schedule annexed to these Regulations in 
respect of Class-I posts. In respect of Class-11, Class-Ill and Class-lV posts tic 
manner of appointment shall be as laid down by the Board from time to time. I he 
Schedule shall also show the authorized permanent and temporary strength ol lie 
various grades as shown in the Schedule of Employees prepared under the 
provisions of section 23 of the Major Port Trusts Act, 1963. This strength is 
liable to change from time to time under the provisions of section 27 of the Major 
Port Trusts Act, 1963. The eligibility requirements prescribed for direct 
recruitment will apply in the case of promotion to the extent mentioned in 
Column 9 of the schedule and requirement of experience for promotion will be as 
prescribed in Column 12 of the schedule. 


Provided that the prescribed upper age limits may be relaxed by the Central 
Govt, in case of HODs and by Chairman in all other cases for reasons to be 
recorded in writing for direct recruitment/absorption/deputation as under:- 


(i) Upto 5 years where the minimum experience prescribed ' - years ot 
more and up to 3 years where the minimum e>:. see P scribed is > 
to 9 years. 

(ii) in the case of a candidate who is an ex-serviceman, «■ employee ol 
India’s Defence Forces, and who has put in not less an 6 months 
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contmuous service in the Defence Forces, up to the extent of the 
serv.ee rendered by him in the Defence Forces plus three years where 
he vacancy t° be filled is a vacancy reserved for such ex-servicelm 
and dependants of those killed in action and upto the extent of the 
service rendered by him in the Defence Forces, where the vacancy to 
be in led is an unreserved vacancy; and 

(m) In the case of a candidate belonging to the Scheduled Castes or the 
Scheduled Tribes or other backward classes in accordance with such 
orders as the Central Government may issue from time to time in this 

Provided further that the requirement of experience is relaxable at the 
discretion of the Central Govt, in the case of candidates belonging to 
the Scheduled Castes and the Scheduled Tribes if at any stage of 
selection the Central Govt, is of the opinion that sufficient number of 
candidates from these communities possessing the requisite 

experience are not likely to be available to fill up the jkk\‘s reserved 
tor them. 

6. ROSTER OF VACANCIES 

A roster shall be maintained for each grade to show whether particular 
vacancy should be filled by direct recruitment or promotion. However, if u 
vacancy which is reserved for direct recruitment cannot be filled by direct 
recruitment, it may be filled by promotion and the next vacancy shall be filled by 
direct recruitment. Similar practice can be followed in the case of a vacancy 
reserved for promotion but cannot be filled by promotion method. 

7. RESERVATION 


(1) Orders issued by the Central Government from time to time for 
reservation of posts under it, whether to be filled by direct recruitment or 
promotion in favour of the Scheduled castes and the Scheduled Tribes 

shall apply mutatis mutandis to all appointments covered by these 
regulations. J 

(2) Orders issued by the Central Government from time to time for the 
reservation of posts under it in favour of other backward classes ex- 
servicemen and dependants of those killed in action, sportsmen and 
physically handicapped persons shall also apply mutatis mutandis to 

appointments covered by these regulations and to which direct recruitment 
is made. 
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8. NATIONALITY, CHARACTER, PHYSICAL FITNESS ETC. FOR DIRECT 
RECRUITMENT; 

(I) In order to be eligible for direct recruitment to any grade or post, a candidate 
must be- 


(a) a Citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 

(d) A Tibetan refugee who came over to India before the 1 st January; 1962 
with the intention of permanently settling in India; or 

(e) A person of Indian origin who has migrated from Pakistan, Burma, Sri 
Lanka or the East African countries of Kenya, Uganda, the united 
Republic of Tanzania, Zambia, Malawi, Zaire and Ethopia and 
Vietnam with the intention of permanently settling in India. 

Provided that a candidate belonging to category (a) shall produce such 
proof of hi* nationality as the Chairman may, from time to time 
require. Provided further that a candidate belonging to categories (b), 
(c), (d) and (e) shall be a person in whose favour a certificate ol 
eligibility has been issued by the Government of India; 

Provided also that a candidate in whose case the proof of nationality or 
a certificate of eligibility is necessary may be provisionally appointed, 
pending the production by him of the necessary certificate in his favour 
from the Central Government, as the case may be. In such cases the 
provisional appointment shall not exceed a period of one year. 

(2) . The Chairman may, with the prior approval of the Central Govern men!. 

modify or waive any of the requirements of sub regulation (I) when an 
appointment for work of a special nature is to be made and it is not 
practicable to obtain a suitable candidate who fulfils the requirements ol 
these regulations. 

(3) No person. 

(a) Who has entered into or contracted a marriage with person having a 
spouse living; or 
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(b) Who having a spouse living, has entered into or contracted a 
marriage with any person. 

Shall be eligible for appointment to any grade or post to which these 
regulations apply,; 

Provided that the Central Govt, in case of HODs and Chairman in all 
other cases may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage 
and that there are other grounds for so doing, exempt any person from the 
operation of this sub regulation. 

(4) A candidate must satisfy the appointing authority that his character and 
antecedents are such as to make him suitable for appointment to any grade 
or post. No candidate who has been convicted by a Court of Law for an 
offence involving moral turpitude or who has been adjudged as an 
insolvent shall be eligible for appointment to a grade or post. 

(5) A candidate shall be in good mental and physical health and free from any 
physical defects likely to interfere with the discharge of his duties as an 
employee of the Board. A candidate who after such medical examination 
as the Central Govt, in case of HODs and Chairman in all other cases may 
specify, is found not to satisfy those requirements shall not be appointed. 

(6) If any question arises whether a candidate does or does not satisfy all or 
any of the requirements of this regulation, the same shall be decided by the 
Central Govt, in case of HODs and Chairman in all other cases. 

9. ELIGIBILITY OF EXISTING EMPLOYEES FOR DIRECT RECRUITMENT 

When the posts required to be filled by direct recruitment are advertised. 

employees already in service may also apply, provided they possess the 

prescribed qualifications and experience. Age limit in such cases will not apply. 

HI. ADVERTISEMENT OF VACANCIES 

(1) . Vacancies of Class-Ill and Class-IV posts to be filled by direct recruitment 

shall be notified to the local employment Exchange. In case sufficient 
number of eligible and suitable candidates are not available, the vacancies 
be advertised in Newspapers published within the State. Class-I and Class- 
II posts intended to be filled by direct recruitment shall be advertised in 
national and local dailies and/or Employment News. 

(2) . The crucial date for determining the qualification, experience and age shall 

be the first day of the month in which the post is notified/advertised unless 
otherwise specified. 



1TO1 «FT Tpsrra : 3WraR»I 


95 


[<n II—3(i)] 


11. CONDUCT OF WRITTEN OR SKILL TESTS IN CERTAIN CASES 


The Appointing Authority may decide whether a written or a skill test or 
both should be held and also name the officer who should hold the said test and 
the manner in which the test should be held and other details thereof. It shall be 
open to the Appointing Authority to engage a consultant or a firm of consultants 
to conduct a written or skill test. 


12. SERVICES SELECTION COMMITTEE 

(1) There shall be a Service Selection Committee for each grade or post, as 

' mentioned in sub regulation (2) to conduct interviews of eligible candidates 
for making selection of candidates for appointment to different posts by direcl 
recruitment. 

(2) The category of posts and the composition of the Services Selection 
Committees referred to in sub regulation (1) shall be the following, name y . 


(a) For HQDs 


Joint Secretary (Ports) of the Ministry of Shipping 
Chairman of the Port 


- Chairman 

- Member 


Any other Port Chairman or an officer having wide - Member 
experience in the field to be nominated by the 
Ministry of Shipping 

Representative of SC/ ST & OBCs nominated by - Member 
the Ministry of Shipping 


(b) 



(i) 

Chairman 

- Chairman 

(ii) 

Deputy Chairman 

- Member 

(iii) 

HOD in charge of the Department in which 
the vacancy occurs 

- Member 

(iv) 

HOD in charge of the Personnel 

- Member 

(v) 

Representative of SC/ ST & OBCs 
nominated by the Chairman 

- Member 
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(i) Deputy Chairman . Chairman 

(ii) Head of the Department in which the vacancy - Member 
arises 

(iii) Head of Department in charge of Personnel - Member 

(iv) Representative of SC/ ST & OBCs nominated 

by the Chairman . Member 


(d) For Ciass-III and Clas s-IV posts /Common Cateporipc) 

(i) Deputy Chairman or in his absence, HOD - Chairman 

Nominated by the Chairman of the Board 

(ii) HOD incharge of Personnel -Member 

(iii) A senior officer in the grade not below . Member 

Rs. 16000-400-20800 to be nominated by the 

Chairman 

(iv) Representative of SC/ ST & OBCs nominated by - Member 

the Chairman 


( e ) For Clas s-Ill and Class-IV posts ^Uncommon Categories} 

(i) HOD, where the vacancy arises . Chairman 

(ii) HOD incharge of Personnel . Member 

(iii) A senior officer of the concerned Division in the - Member 

Grade not below Rs. 16000-400-20800 to be 

nominated by the Chairman 

(iv) Representative of SC/ ST & OBCs nominated - Member 

By the Chairman 

The Appointing Authority may also nominate any person not in the 
service of the Board to be a member of a Services Selection Committee if 
such a person is specialized in the relevant field. Where any member of u 
Services Selection Committee is not available, the Appointing Authority 
may nominate another officer of appropriate level in his place to attend the 
meeting. 

(3) Where recruitment to vacancies in grades common to more than one 
department is made in a common selection, the composition of the 
committee shall be decided by the Chairman in each case. 
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13. SELECT LIST 

The Services Selection Committee may recommend, in the order of merit as 
adjudged by it, the names of the selected candidates to be kept on a select list for 
consideration of appointment to posts earmarked for direct recruits. Such a list shall 
be deemed to be valid for a period of 12 months from the date on which the list is 
approved by the Appointing Authority. It is open to the Appointing Authority to 
extend the validity of the list for a period not exceeding six months or until a tresli 
select list is approved whichever is earlier. 

14. CONSIDERATION OF RECOMMENDATIONS OF SERVICES SELECTION 
COMMITTEE AND ADHOC APPOINTMENTS 

All appointments by direct recruitment shall be made by the Appointing 
Authority on the recommendations of the concerned Services Selection Committee. 

Provided that it shall be open to the Appointing Authority, for reasons to be 
recorded in writing, not to accept the recommendations of Services Selection 
Committee. 

Provided further that where the Appointing Authority is an authority 
subordinate to the Chairman and the authority disagrees with such 
recommendations in any case, it shall record its reasons for such disagreement and 
submit the case to the Chairman who shall decide the same. 


Provided also that in the case of a purely temporary post, a leave vacancy or a 
vacancy earmarked for direct recruitment requiring immediate filling up, the 
Chairman may appoint a person who is eligible to fill the vacant post for a period o 
six months at a time and not exceeding one year on ad hoc basis subject to the 
condition that: 


(1) Ad-hoc appointment, where unavoidable, should be made only strictly 
subject to fulfilling the qualifications, experience provided in the RRs. 


(2) Total period of appointment to a temporary post will not exceed the 
tenure of the post. 

(3) In other cases the temporary appointment should be replaced by a 
regular appointment from the select list as soon as possible. 


15. CANVASSING SUPPORT A DISQUALIFICATION 

Any endeavor on the pan of a person to canvass support by direct or indirect 
method for appointment to a post or for promotion to a higher post shall 
disqualify him for the appointment or promotion. 


4189 GI/10—13 
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16. SUPPRESSION OF FACTS A DISQUALIFICATION 

wh . . Any r f ndid f te wh0 is tound to have knowingly furnished any particulars 
which are false or have suppressed material information of a character, which if 
known would ordinarily have debarred him from getting an appointment to a 

grade or post, is liable to be disqualified, and, if appointed, to be dismissed from 
sc rvicc* 


17. CANCELLATION OF APPOINTMENT ORDER 


a candidate selected for the post earmarked for direct recruits fails to join duty 
within the date mentioned in the offer of appointment and where no such date is 
mentioned, within 30 days of the date of issue of the offer of appointment or 
within such extended period as the Appointing Authority may agree, the offer of 
appointment shall be deemed to have been cancelled. 

IS. PAYMENT OF TRAVELLING ALLOWANCE FOR ATTENDING 
INTERVIEW 

In the case of posts filled by direct recruitment, all journeys which the candidates 
(including persons already in the service of the Boardjmay have to perform for 
the purpose of written and practical tests or interviews shall be at their own cost 
However, candidates belonging to Scheduled Castes or the Scheduled Tribes 
called for written or trade tests or interview shall be granted traveling allowance 
as pei orders in this regard issued by the Central Government from time to time. 

19. PROBATION PERIOD 

Every person appointed to a post by direct recruitment or 
promotion or absorption shall, subject to the provisions of sub-regulation 
(2) & (3), be on probation for a period of two years except in case of 
persons appointed on absorption basis through composite method of 
recruitment in the posts of HODs and Dy. HODs carrying the scales of pay 
of Rs. 16000-400-20800 and above. 

Provided that where the appointment itself is for a period specified 
in the appointment order, such appointment shall stand terminated on the 

expiry of such period, unless such period is extended by the appointing 
authority. b 

Provided that, when the appointment is made by the direct 
recruitment and the post carries a scale of pay, the maximum of which 
does not exceed Rs.l 1,975/-, the period of probation shall be one year. 

Provided that, there shall not be any probation in case of 
appointment by promotion within Class-Ill and Class-IV grades. 
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Provided further that, if an employee on probation to a grade or 
post is appointed to officiate in a higher grade or post, he shall be eligible 
to count the duration of his appointment to a higher grade or post to 
complete probation in his lower grade or post. Similarly, if an employee 
has previously been appointed to officiate in a grade or post, he may on 
appointment to the similar grade or post on probation will be eligible to 
count such officiating period (excluding Ad-hoc service) to complete 
probation in the grade or post. 


The period of probation may, if the appointing authority deems fit, 
be extended for a specific period at a time, but the total period of such 
extensions shall not, save where any extension is necessary by reason of 
any departmental or legal proceedings pending against the employee, 
exceed one year. 


During the period of his probation an employee may be required to 
undergo such departmental training and pass such departmental tests as the 
appointing authority may, from time to time, specify in this behalf. 


20, CONFIRMATION OF EMPLOYEES ON PROBATION 

(1) General 

(i) Confirmation will be made only once in the service of an employee 
which will be in the entry grade. 

(ii) Confirmation is delinked from the availability of permanent 
vacancy in the grade. In other words an officer woo has 
successfully completed the probation may be considered for 
confirmation. 

(2) Confirmation in the grade to which ini tially recruited 

(i) As at present, the appointee should satisfactorily complete the 
probation. 

(ii) The case will be placed before DPC (for confirmation). 

(iii) A specific order of confirmation will be issued when the case is 
cleared from all angles. 


(3) On promotion 

(i) If the recruitment rules do not prescribe any probation, an officer 
promoted on regular basis (after following the prescribed DPC, 
etc., procedure) will have all the benefits that the person confirmed 
in that grade would have. 
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(m) Where probation is prescribed, the appointing authority will on 
completion of the prescribed period of probation assess the work 
and conduct of the officer himself and in case the conclusion is that 
the officer is fit to hold the higher grade, he will pass an order 
declaring that the person concerned has successfully completed the 
probation. If, work of the officer has not been satisfactory or needs 
to be watched for some more time, he may revert him to the post or 
grade from which he was promoted, or extend the period of 
probation as the case may be. 


Since there will be no confirmation on promotion before an official 
is declared to have completed the probation satisfactorily, a 
rigorous screening of his performance should be made and there 
should be no hesitation to revert a person to the post or grade from 
which he was promoted if the work of the officer during probation 
has not been satisfactory. 

Confirmation of probationers: A person appointed against a 

permanent post as a direct recruit with definite conditions of probation is to be 
confirmed in the grade with effect from the date on which he successfully 
completes the period of probation. The decision whether he should be confirmed 
or his probation extended should be taken soon after the expiry of the initial 
probationary period, i.e., ordinarily within 6 to 8 weeks and communicated to the 
employee together with the reasons in case of extension. Even though the 
meetings of the DPC may be held after the termination of the period of probation 
of direct recruits, a person appointed against a permanent post with definite 
conditions of probation is to be confirmed in the grade with effect from the date 
on which he successfully completes the period of probation. A probationer who is 
not making satisfactory progress or who shows himself to be inadequate for the 
service should be informed of his shortcomings well before the expiry of the 
original probationary period so that he can make severe efforts at self- 
improvement. 


In the case of probation, the DPC should not determine the relative 
grading of officers but only decide whether they should be declared to have 
completed the probation satisfactorily If the performance of any probationer is 
not satisfactory, the DPC may advise whether the period of probation should be 
extended or whether he should be discharged from service. 

21. DISCHARGE OR REVERSION OF EMPLOYEES ON PROBATION 

(I) If an employee on probation in his first appointment is not considered fit 
on the basis of his conduct or performance, for confirmation at the end of 
the period of probation prescribed in Regulation 19, he shall be discharged 
from the service of the Board. 




w TFm : WW 


[W\ II—73^ 3(i)] 


(2) If an employee on probation who holds a lien on a post and does not 
complete the period of probation as specified under Regulation 19 to the 
satisfaction of the appointing authority, he may be reverted to the post on 
which he holds a lien. 

(3) If an employee during the period of probation on a post is considered unfit 
for further retention in that post on the basis of performance or conduct or 
failure to pass the departmental test if prescribed, he shall be liable to be 
discharged from service at any time if he has no lien on any post or 
reverted to the post in which he holds a lien. 

22. DEPARTMENTAL TEST FOR PROMOTION, CONFIRMATION IN 
CERTAIN CASES : 

The Chairman may specify, from time to time, the posts, confirmation in 
or promotion to which shall be subject to the passing of a qualifying departmental 
test, if any. The Chairman may also specify, from time to time, the details of the 
qualifying departmental test such as the procedure for holding the test, the 
syllabus for the test, the intervals at which the test shall be held, the maximum 
period within which the test shall be passed by the candidates, etc. 

23. REVERSION DUE TO FAILURE IN DEPARTMENTAL TEST 

An employee promoted to a post shall pass such qualifying departmental 
test, if any, as may be specified by the Chairman from time to time, within such 
period, as may be specified by him failing which the employee shall be reverted. 
When the passing of a test is specified as a condition precedent to promotion to a 
higher post, no employee shall be considered for promotion to such a post, until 
he passes the prescribed test. 

24. SENIORITY LIST 

An up-to-date gradation list indicating the inter-se seniority of the 
employees shall be maintained for each grade. The list shall indicate separately 
the permanent and temporary employees in each grade. The list shall be 
circulated every year. 

25. FIXATION OF SENIORITY 

(1) The seniority of persons directly recruited to a grade and persons 
appointed on the basis of departmental promotion shall be assigned inter- 
se seniority according to rotation of vacancies between direct recruits and 
promotees which shall be based on the quota of vacancies in the grade 
reserved for direct recruitment and promotion as indicated in the schedule. 
In cases where exchange of vacancies has been resorted to as per 
Regulation 6, the seniority will be as per the mode of filling up. 

(2) Direct recruits shall be ranked inter-se in the order of merit in which they 
are placed in the select list on the basis of their performance in the 
examination or interview or both, the recruits of an earlier select list being 
ranked senior to those of a later select list. 
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Persons appointed against promotion quota of vacancies shall be ranked 
inter-se according to the order in which they are approved for promotion 
by the Departmental Promotion Committee. 


(4) Notwithstanding anything contained in sub-regulations (I) to (3) above, 
the seniority already determined prior to the commencement of these 
regulations shall remain unaffected. 


26. DEPARTMENTAL PROMOTION COMMITTEE 


(1) There shall be a Departmental Promotion Committee for each grade or 
post to recommend a panel of employees for appointment to different 
posts by promotion in accordance with these regulations. 

(2) The composition of the Departmental Promotion Committee will be the 
same as that of the Services Selection Committee as laid down in 
Regulations 12 and the validity of the panel shall be the same as 
mentioned in Regulation 13. 

27. FIELD OF SELECTION FOR PROMOTION 


(1) Where one or more posts in a grade are required to be filled by promotion 
through selection method from employees holding posts in the feeder 
grade in accordance with the prescribed recruitment rules employees 
holding the eligible posts and having the prescribed qualifications and 
experience for promotion shall be considered for promotion if they fall 
within the zone of consideration. 

(2) The following procedure shall be observed while recommending 
employees for promotion through selection method : 

(a) The Departmental Promotion Committee (DPC) shall determine the 
merit of those being assessed for promotion with reference to the 
prescribed benchmark and accordingly grade the officers as ‘fit’ or 
unfit’ only those who are graded ‘fit’ by the DPC shall be included 
and arranged in the select list in order of their inter-se seniority in the 
feeder grade. Those Officers who are graded as "unfit’ by the DPC 
shall not be included in the select list. 


(b) The Departmental Promotion Committee shall also consider the cases 
of eligible employees who are on foreign service or on study leave. 


(c) The instructions issued by the Govt, from time to time on procedure to 
be followed in DPC proceedings in respect of Govt, servants shall 
mutatis mutandis apply. 

Note:-For absorption to the post carrying pay scale of Rs. 16000-400- 
20800 and above and for which composite method of recruitment 
is adopted, the benchmark in the overall grading shall be ‘Very 
Good’. In all other cases, the benchmark shall be “Good”. 
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(3) For promotion to non-selection posts, where no bench mark is specified, 
the criteria for selection shall be seniority-cum-fitness, 

28. ADHOC APPOINTMENTS 

In case of immediate necessity when a panel recommended by the 
Departmental Promotion Committee has been used up, the appointing authority 
may make a purely ad hoc appointment to a post, by appointing the senior most 
eligible and suitable employee in the feeder grade or post up to a period of six 
months at a time and not exceeding one year or till a new panel is recommended 
by the Departmental Promotion Committee whichever is earlier. The ad-hoc 
appointment, where unavoidable, should be made only strictly subject to fulfilling 
the qualifications, experience provided in the RRs. 

29. COMPASSIONATE APPOINTMENTS 

Notwithstanding anything contained in these regulations, the Chairman 
may dispense with the normal procedure of recruitment prescribed in these 
regulations and appoint to a Clas-IIl or Ctass-IV post the legitimate sonn or 
daughter or the surviving spouse of an employee of the Board, who dies while in 
service, if the person to be so appointed possesses the prescribed qualifications 
and experience and is otherwise found suitable. 


30. INTERPRETATION 

In the application of these Regulations all the instructions of the Central 
Government as amended from time to time which are not contrary to any of the 
provisions of these Regulations and all instructions issued from time to time by 
the Central Government which cover matters not specifically covered will be 
followed. 

Where a doubt arises as to the interpretation of any of these Regulations, 
the matter shall be referred to the Chairman for a decision, 


31. REPEAL AND SAVINGS 

All the regulations, procedures, practices, and customs corresponding to 
these regulations and in force immediately before the commencement of these 
regulations are hereby repealed. 

Provided that any order made or action taken under the regulations, 
procedures, practices, and customs so repealed shall be deemed to have been 
made or taken under the corresponding provisions of these regulations. 




COCHIN PORT TRUST 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

^Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
ap; v in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

l 

Senior Assistant 
Secretary 

1 

Class I 

10750- 

300-16750 

Selection 

35 

Essential: 

(i) A Degree from a 
recognized University. 

(ii) 5 years experience in 
Executive cadre in the field 
of Gen. Admn., Personnel, 
Industrial Relations etc..in 
an Industrial/ 
Commercial/Govt. 
Undertaking. 

Desirable 

Post Graduate Degree/Diploma 
in Personnel 
Management/Industrial 
Relations/Social Work/Labour 
Welfare or allied subjects or 
Degree in Law from a 
recognized University/ 
Institution. 

a) No. 

b) Yes 

c) No. 

Two 

By Promotion failing 
which by absorption/ 
deputation, failing 
both by direct 
recruitment. 

Promotion from Asst. Secretary 
Gr.I/ Asst. Secretary Gr.I (O.L) / 
Law Officer Gr.I in the pay scale 
of Rs. 9100-15100 with five 
years regular service in the grade 
failing which Asst. Secretary 

Gr.I/ Asst. Secretary Gr.I (O.L) / 
Law Officer Gr.I, in the scale of 
pay of Rs.9100-15100 with two 
years regular service in the grade 
and a combined regular service 
of eight years in the scales of pay 
Rs. 9100-15100 and Rs. 8600- 
14600 in the respective 
discipline ofGenl. Admn. Deptt. 
Absorption/deputation will be of 
officers holding analogous posts 
or post of Asst. Secretary Gr.I/ 
Asst. Secretary Gr.I (O.L) / Law 
Officer Gr.I, in the scale of pay 
of Rs.9100-15100 with five 
years regular service in the grade 
in a Major Port Trust. 








THE GAZETTE OF INDIA : EXTRAORDINARY [Part II— Sec. 3(i)] 





rnrvnx PORT TRUST 


SI. 

No. 


Name of post 


No. 

of 

posts 


Classi-jScale of 
fication. Pay. (Rs.) 


Assistant Secretary' 

Gr. I 


Whether 
selection 
or non- 
selection 


Class I 


Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
{in yrs) 


9100- 

250- 

15100 


Selection 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


30 


8 


Essential : 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 

direct recruits will 
apply in the case of 
promotion/absorption 
/deputation __ 


(i) A Degree from a 
recognized university. 
Desirable 


(i) Post Graduate 
Degree/Diploma in 
Personnel 
Management/Industria 
1 Relations/ Social 
Work/Labour Welfare 
or allied subjects or 
Degree in Law from 
recognized University/ 
Institution 

(ii) Two years 

experience in 
executive cadre in the 
field of General 
Administration, 
Personnel, Industrial 
Relations etc. in an 
Industrial/ 
Commercial/ Govt. 
Undertaking. _ 


a) No 

b) Yes. 

c) No. 


10 


Two 


GL. ADMN - MAIN. ESTT 


Period 

of 

proba¬ 

tion, 

(in yrs.) 


Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion 

/absorption/ 

deputation) 


In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 


11 


Up to 21 st 
Aug-2012, 
By Direct 
Recruitment 

-33 1/3 %. 
By 

Promotion - 
66 2/3 %. 

After 21* 


12 


Aug. 2012 


By Direct 
Recruitment 
-66 2/3% 

By 

Promotion - 
33 1/3% 


Promotion from Asst. Secretary Gr.II/ 
Asst. Secretary (Jr)/ Dy. Chief 
Accountant (Sr)-II in the scale of pay 
of Rs. 8600-14600 with three years 
regular service in the grade. 

OR 

From Class-in employees in the scale 
of pay of Rs.6170-11975 in the 
respective discipline of General 
Admn./Finance Dept, with 5 years 
regular service in the grade where 
there are no Class-II posts in the pay 
scale of Rs.8600- 14600 in that 
discipline. 


Remarks 


13 


Existing 
post of 
Asst. 
Secretary 
(Sr.) in the 
scale of pay 
of Rs. 
9100-15100 
redesignate 
d as Asst. 
Secretary 
Gr. I. 


[(!)£ II hlh] 



jName of post 


f Deputy Secretary 


iNo. 

i i- 

Classi- 

Scale of 

Whether 

J Upper 

of 

[posts 

fi cation 

■ Pay. (Rs.) 

selection 
or non¬ 
selection 

Age 

limit 

for 

direct 
recruit i 

ment 
(in yrs) 

3 

4 

5 

6 

7 

l 

Class I 

13000- 

Selection 

40 


Qualifications prescribed ;br 
direct recruitment. 


350-18250 


COCHIN PORT TRUST 

"Whether ~ [peri^ 

(a) Age of 

(b) Educational proba 

qualifications tion, 

(c) Experience for (in 

direct recruits will yrs.) 

apply in the case of 
promotion/absorpt i 

| on/deputation 


Method 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 


of caseof promotion/absorption/ Remarks 
deputation, grades from which it should 
be made. 


Essential: 

(i) A Degree from a 
recognized university. 

(ii) Nine years experience in 
executive cadre in the field 
of General Administration, 
Personnel, Industrial 
Relations etc. in an 
Industrial/ 
Commercial/Govt. 
Undertaking. 

Desirable : Post Graduate 
Degree/Diploma in Personnel 
| Management/Industrial 
[Relations/Social Work/Labour 
Welfare or allied subjects or 
Degree in Law from a 
recognized University/ 
Institution. 


a No. 
b Yes. 
c No. 


By promotion failing 
which by 

absorption/deputation 
, failing both by 
direct recruitment. 


Promotion from Senior Asst. Secretary/ 
Senior Asst. Secretary (PR)/ $ r . Welfare 
Officer/Sr. Asst. Estate Manager in the 
scale of pay of Rs. 10750-16750 with 
four years regular service in the grade 
failing which Senior Asst. Secretary/ 
Senior Asst. Secretary (PR)/ Sr.Welfare 
Officer/Sr. Asst. Estate Manager in the 
pay scale of Rs. 10750-16750 with two 
years regular service in the grade and a 
combined regular service of nine years 
in the scales of pay of Rs. 10750-16750 
and Rs. 9100-15100 in the respective 
discipline of General Administration 
Department. Absorption/Deputation 
will be of officers holding analogous 
posts or post of Senior Asst. Secretary/ 
Senior Asst. Secretary (PR)/ Sr. Welfare 
Officer/Sr. Asst. Estate Manager in the 
scale of pay of Rs. 10750-16750 with 
four years regular service in the grade 
in a Major Port Trust. 
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N PORT TRUST 


SI. Name of post 
No. 


' Classi- Scale of Whether 
fication. Pay. (Rs.) selection 
or non¬ 
selection 


Upper Educational and other 
Age Qualifications prescribed for 
limit direct recruitment. 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 


4 Senior Deputy 
Secretary 


Classi 16000- Selection 42 
400-20800 


(i) A Degree from a 
recognized university. 

(u) 12 years experience in 

executive cadre in the field 
of General Administration, 
Personnel, Industrial 
Relations etc. in an 
IndustriaL/Commercial/Go 
vt. Undertaking. 

Desirable : Post Graduate 
Degree/Diploma in Personnel 
Management/Industrial 
Relations/ Social Work/Labour 
Welfare or allied subjects or 
Degree in Law from a 
recognized University/ 
Institution. 



Method 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 


By absorption 
through composite 
method failing by 
deputation from other 
Govt, organisations 
and failing both by 
direct recruitment. 


of In case of promotion/absorption/ deputation, Rem 
grades from which it should be made. arks 


For absorption through composite method, 
Officers holding analogous posts or the post 
of Dy. Secretary and equivalent posts in the 
respective discipline of General Admn. Dept, 
in the scale of pay of Rs. 13000-18250 with 
three years regular service in the grade in a 
Major Port Trust OR Dy. Secretary and 
equivalent posts in respective discipline of 
General Admn. Dept, with two years regular 
service in the grade AND a combined regular 
service of seven years in the scales of pay of 
Rs 10750-16750 and Rs. 13000-18250 in the 
respective discipline of the General Admn. 

Dept, in a Major Port Trust will be eligible. 

For deputation. Officers holding analogous 
posts or post of Dy. Secretary and equivalent 
posts in the respective discipline of General 
Admn. Dept, in the pay scale of Rs. 13000- 
18250 in Govt. / Semi Govt./PSUs or 
Autonomous Bodies with three years rcgular 
serrice in the grade will be eligible. The 
selection is by merit for which the bench mark 
in overall grading in the ACRs will not be 
below “Very Good''.__ 


3 
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Method of In case of promotion/absorption/ Remarks 

recruitment deputation, grades from which it 

(whether by direct should be made. 

recruitment or by 

promotion 

/absorption/ 

deputation) 


By absorption 
through composite 
method failing which 
by deputation and 
failing both by direct 
recruitment. 


For absorption through composite 
method. Officers holding analogous 
posts or Officers holding posts in the 
scale of pay of Rs. 17500-22300 with 
two years regular service in the grade 
or officers holding posts in the scale 
of pay of Rs. 16000-20800 with three 
years regular service in the grade in 
the GAD/Human Resources 
Development Dept, of a Major Port 
Trust will be eligible. 

For Deputation, Officers holding 
I analogous posts or post of Senior Dy. 
Secretary and equivalent posts in the 
GAD/HRD in the scale of pay of 
Rs. 16000-20800 and above with three 
yrs. regular service in the grade in 
Govt./Semi Govt./PSUs or 
Autonomous bodies will be eligible. 
The selection is by merit for which 
the benchmark in overall grading in 
the ACRs will not be below “very 
good”. j 
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SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 

Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 

recruit¬ 

ment 

(inyrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it should 
be made. 

arks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

6 

P.S to Chairman 

1 

Class 1 

9100-250- 

15100 

Selection 

30 

Essential: 

(i) A Degree from a 
recognized University. 

(ii) Proficiency in Stenography 
and Typewriting with a 
speed of 120/40 wpm 
respectively. 

(iii) Knowledge of Computer 
Application. 

(iv) Five years experience as 
Stenographer/P, A in an 
Industriai/Commercial/Gov 
t. undertaking. 

a) No. 

b) No 

c) No. 

2 years 

By Promotion 
failing which by 
absorption/Depu- 
tation, failing 
both by direct 
recruitment. 

Promotion from r.A. to nuu/ r.o. 
Dy. Chairman in the scale of pay ol 
Rs.8600-14600 with 3 yrs. regular 
service in the grade. 

Absorption/ Deputation will be of 
officers holding analogous post or 
feeder post with three years regular 
service in the grade in a Major Pori 

iu 

F 

L 

-1 

7 

Senior P.S to 
Chairman 

I 

Class I 

10750- 

300-16750 

Selection 

35 

Essential: 

(i) A Degree from a 
recognized University. 

(ii) Proficiency in Stenography 
and Typewriting with a 
speed of 120/40 wpm 
respectively. 

(iii) Knowledge of Computer 
Application. 

(iv) Eight years experience as 
Stenographer/P. A in an 
Industrial/Commercial/ 
Govt, undertaking. 

(a) No 

(b) Yes 

(c) No 

2 years 

. 

By Promotion 
failing which 
absorption/Deput 
ation, failing both 
by direct 
recruitment. 

Promotion from P.S to Dy. 
Chairman/ P.S. to Chairman in 
the pay scale of Rs. 9100-15100 
with five years regular service 
in the grade failing which from 
P.S to Dy. Chairman/P.S. to 
Chairman with two years 
regular service in the scale of 
pay of Rs.9100-15100 and a 
combined regular service of 
eight years in the scales of pay 
of Rs. 9100-15100 and 

Rs. 8600-14600. 
Absorption/deputation will be of 
officers holding analogous posts 
or feeder posts with five years 
regular service in the grade in a 
Major Port. 
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Educational and other 
Qualifications prescribed for 
direct recruitment. 



Essential: 


(i) A Degree from a 
recognized university. 

(ii) Degree/Diploma in Social 
Science from a recognized 
University/Institution 

(iii) Knowledge of Local 
Language. 

Desirable : Two years 
experience as a Labour 
Welfare Officer/ Industrial 
Relations Officer in an 
Industrial/ Commercial/ Govt, 
undertaking. 


Essential: 

(i) A Degree from a 
recognized University. 

(ii) Degree/Diploma in Social 
Science from a recognized 
University/Institution 

(iii) 5 years experience as a 
Labour Welfare 
Officer/Industrial 
Relations Officer in an 
Indus trial/Commercial/Go 
vt. undertaking 

(iv) Knowledge of Local 
Language. 



COCHIN PORT TRUST 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method ol 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

■ 


10 

11 

12 

13 

a) No. 

b) Yes 

c) No 

Two 

vpto2ir 

Aug-2012. 

By Direct 
Recruitment-33 

1/3 %. 

By Promotion - 
66 2/3 %. 

Aftelll* Aug. 
2012 

By Direct 

Recruitment-66 

2/3% 

By Promotion - 
33 l/3%Note: 
Promotion will 
be on the basis of 
a written test and 
a viva voce. 

Promotion from Asst. Welfare 
Officer/Sports Officer in the 
scale of pay of Rs. 8600-14600 
with 3 years regular service in 
the grade OR 

from Class-Ill employees in the 
scale of pay of Rs.6100-11975 
in the respective discipline of 
Pers. & I.RJDivision with five 
years regular service in the 
grade where there are no Class- 
11 posts in the pay scale of 
Rs.8600-14600 in that 
discipline. 


a) No. 

b) Yes 

c) No 

Two 

By promotion 
failing which by 
absorption/ 
deputation, 
failing both by 
direct 

recruitment. 

Promotion from Welfare Officer 
in the scale of pay of Rs. 9100- 
15100 with five years regular 
service in the grade failing 
which Welfare Officer in the 
scale of pay of Rs.9100-15100 
with two years regular service in 
the grade and a combined 
regular service of eight years in 
the scale of pay of Rs.9100- 
15100 and Rs.8600-14600 in the 
respective discipline of Pers. & 
I.R.Divn. Absorption/ 
deputation will be of officers 
holding analogous posts of 

Welfare Officer or equivalent in 
the respective discipline of Pers. 

& 1-R.Divn. in the scale of 

Rs.9100-15100 with five years 
regular service in the grade in a 
Major Port Trust. 

j 

Existing post 
of Industrial 
Relations 

Officer in 
the pay scale 
of Rs. 10750- 
300-16750 is 
redesignated 
as Sr. 

Welfare 

Officer 
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COCHIN PORT TRUST 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs). 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/ absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitmtnl or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

10 

Assistant Estate 
Manager Grade I 


Class I 

9100- 

250- 

15100 

Selection 

30 

Essential: 

(i) Degree with a Post 

Graduate Degree/Diploma in 
Architecture/Town and 

Country Planning or Degree in 
Civil Engg. from a recognized 
University/ Institution or 
Corporate Membership of 
Institution of Surveyor (India). 
Parable:- 

(i) A Degree in Law from a 
recognised University. 

(ii) Two years executive 
experience in Estate 
Management, Valuation or 

Land Records in an 

Industrial/Commercial/Govt. 

Undertaking. 

a) No 

b) No. However, 
Diploma from a 
recognized 
University/Insti 
tution is 
essential. 

c) No. 

Two 

Up to 21 st 
Aue.,2012. 

By Direct 

Recruitment-33 

1/3%. 

By Promotion - 
66 2/3 %. 

After 21 s * Aue. 
2012 

By Direct 

Recruitment-66 

2/3% 

By Promotion - 
33 1/3% 

Promotion from Asst. Secretary 
(Jr) /Dy. Chief Acctt. (Sr)-H in 
the scale of pay of Rs. 8600- 
14600 with three years regular 
service in the grade 

OR 

from Class III employees in the 
scale of pay of Rs. 6170-11975 
in the discipline of Estate 
Division with 5 years regular 
service in the grade where there 
are no Class-II posts in the pay 
scale of Rs.8600-14600 in that 
discipline. 


11 

Sr. Assistant 

Estate Manager 

I 

Class I 

10750- 

300-16750 

Selection 

35 

3 

Essential: 

(i) Degree with a Post 

Graduate Degree/Diploma 
in Architecture/Town and 
Country Planning or 

Degree in Civil Engg. from 
a recognized University/ 
Institution or Corporate 
Membership of Institution 
of Surveyor (India). 

(ii) Seven years executive 
experience in Estate 
Management, Valuation or 
Land Records in an 
Industrial/ 
Commercial/Govt. 
Undertaking. 

Desirable:- 

A Degree in Law from a 

recognised University. 

|'(a) No 

,(b) No. However, 
Diploma from a 
recognized 
University/Insti 
tution is 
essential. 

( c ) No. 

Two 

By promotion, 
failing which by 
absorption/ 
deputation, 
failing both by 
direct 

recruitment. 

Promotion from Asst Estate 
Manager .Gr.I in the scale of 
pay of Rs. 9100-15100 with five 
years regular service in the 
grade failing which Asst. 

Estate Manager GrJ in the scale 
of pay of Rs.9100-15100 with 
two years regular service in the 
grade and a combined regular 
service of eight years in the 
scales of pay of Rs.9100-15100 
and Rs.8600-14600 in the 
discipline of Estate Division. 
Absorption/ deputation will be 
of officers holding analogous 
posts or Asst Estate Manager 
Gr.I or equivalent posts in the 
discipline of Estate Division in 
the scale of pay of Rs.9100- 
15100 with five years regular 
service in a Major Port Trust. 
OR 

. 


fchbviv Ufe fefclh [(Of SnEL—II ltlh] 






COCHIN PORT TRUST 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non- 

selection 

Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 












from Class III employees in the 
scale of pay of Rs. 6170-11975 
in the discipline of Estate 
Division with 5 years regular 
service in the grade where there 
are no Class-II posts in the pay 
scale of Rs.8600-14600 in that 
discipline. 


12 

Law Officer Grade 

I 

I 

Class I 

9100- 

250- 

15100 

Selection 

30 

Essential: 

(i) A Degree in Law from 

a recognized 
university. 

Desirable: 

(i) Two years executive 
experience in a Legal 
Establishment of an 
Industrial /Commercial / 
Govt. Undertaking. 

(ii) Post Graduate Degree in 
Law from a recognized 
University. 

a) No. 

b) Yes 

c) No. 

. 

Two 

Ud to 21“ 

Aug..2012. 

By Direct 
Recruitment-33 

1/3 %. 

By Promotion - 
66 2/3 %. 

After 21 81 Aug. 

2012 

By Direct 

Recruitment-66 

2/3% 

By Promotion - 

33 1/3% I 

Promotion from Law Officer 

Gr.II in the scale of pay of Rs. 
8600-14600 with three years 
regular service in the grade 

OR 

from Class-Ill employees in the 
scale of pay of Rs.6170-11975 
in the discipline of Legal 

Division with 5 years regular 
service in the grade where there 
are no Class-II posts in the pay 
scale ofRs.8600-14600 in that 
discipline. 
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fOCHlN PORT TRUST 

Whether Period 

(a) Age of 

(b) Educational proba- 

qualifications tion, 

(c) Experience for (in 

direct recruits will yrs ) 

apply in the case of 
promotion/absorpti 
on/deputation_ 


a) No. 

b) Yes 
j c) No. 


Method ol 

recniitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 


By Promotion 
failing which by 
absorption/ 
deputation, 
failing both by 
direct 

recruitment. 


of In case of promotion/absorptionT Remarks 
deputation, grades from which it 
by should be made. 


Promotion from Asst. Secretary 
Gr.I/ Asst. Secretary Gr.I (Q.L) 

/ Welfare Officer/ Asst. Estate 
Manager Gr.I/ Law Officer Gr.I 
in the pay scale of Rs. 9100- 
15100 with five years regular 
service in the grade failing 
which Asst. Secretary Gr.I/ 

Asst. Secretary Gr.I (O.L) / 
Welfare Officer/ Asst. Estate 
Manager Gr.I/ Law Officer Gr.I, 
in the scale of pay of Rs.9100- 
15100 with two years regular 
service in the grade and a 
combined regular service of 
eight years in the scales of pay 
Rs. 9100-15100 and Rs. 8600- 
14600 in the respective 
discipline of Genl. Admn. 

Deptt. Absorption/deputation 
will be of officers holding 
analogous posts or post of Asst. 
Secretary Gr.I/ Asst. Secretary 
Gr.I (O.L) / Welfare Officer/ 
Asst. Estate Manager Gr.I/ Law 
Officer Gr.I, in the scale of pay 
of Rs. 9100-15100 with five 
years regular service in the 
grade in a Major Port Trust. 




COCHIN PORT TRUST 


-fc* 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication 

Scale of 
Pay. (Rs.) 

Whether 
selection 
or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

I 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

I 

Asst. Secretary 
Gr.I (Official 
Language) 

1 

Class I 

9100-250- 

15100 

Selection 

30 

Essential: 

a. No 

b. Yes 

c. As in Col No. 

12 

2 

By Promotion 
failing which by 
absorption/ 
deputation, 
failing both by 
direct 

recruitment. 

Promotion from Hindi 

Translators with 5 years 
experience. 

-- 1 


(i) Masters Degree in Hindi 
with English as subject at the 
Degree level or Masters 

Degree in English with Hindi 
as a subject at the Degree level. 

(ii) Five years experience of 
terminological work in Hindi 
and translation work from 
English to Hindi and vice versa 
preferably of technical and 
scientific literature with at least 
2 years experience in a 
Supervisory position. 

Desirable 

(i) Knowledge of the official 
Language Act and Rules 
framed there under. 

(ii) Administrative Experience. 
(iit)Experience in organising 
Hindi Classes or Workshop for 
noting and drafting. 

(iv) Post Graduate Diploma in 
Translation. 

(v) Knowledge of Malayalam. 











SI. Name of post 

No. 


Classi- Scale of 


Deputy Director 
(Research) 


Whether 

selection 

cm- non¬ 
selection 

Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 

6 

7 


Classi 10750- Selection 35 
300-16750 


Qualifications prescribed for 
direct recruitment. 


(i) Degree in Economics or 
Statistics or Mathematics from 
a recognized University/ 
Institution. 

(ii) Five years executive 
experience in Planning or in 
Collection, Compilation & 
interpretation of data or in 
conducting field surveys, 
investigations etc. 

Desirable: 

(i) PG Degree/diploma in 
Economics or Statistics or 
Mathematics or Operational 
Research and allied subjects 
from a recognised 
University/Institution. 

(ii) Knowledge of computer 
operations 



Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 


9 



Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

11 

n . . 

12 

13 


By promotion 
failing which by 
absorption/deputa 
tion failing both 
by direct 
recruitment. 


Promotion from Asst Director 
(Research) in the pay scale of 
Rs. 9100- 15100 with five years 
regular service in the grade 
failing which from Asst. 

Director (Research) in the scale 
of pay of Rs.9100-15100 with 
two years regular service in the 
grade and a combined regular 
service of eight years in the 
scales of pay of Rs.9100-15100 
and Rs. 8600-14600 in the 
respective discipline of P&R 
Division, 

Absorption/Deputation 
will be of Officers holding 
analogous posts or Asst. 

Director (Research) / Asst. 
Director (EDP) and other 
equivalent posts in the scale of 
pay of Rs.9100-15100 with five 
years regular service in the 
| grade in P&R Division in a 
Major Port Trust. j 


Existing post 
of S& RO 
redesign¬ 
ated as Dy. 
Director 
(Research) 
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roCHIN PORT TRUST 


SI. 

No. 


Name of post 


No. 

of 

posts 


17 


Classi- 

fication. 


Scale of 
Pay. (Rs.) 


Senior Deputy 
Director 
(Research) 


Whether 
selection 
or non- 
selection 


Class l 


13000- 

350-18250 


Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 


Selection 


Educational and other 
Qualifications prescribed for 
direct recruitment. 


40 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 


8 


Essential : 


(i) Degree in Economics or 
Statistics or Mathematics from 
a recognized University/ 
Institution. 

(ii) Nine years executive 
| experience 

in planning or Collection, 
Compilation, & interpretation 

of 

data OR in conducting field 
surveys, investigations etc, 

(iii) Knowledge of computer 
operations. 

Desirable: 


a. No. 

b. Yes. 

c. No. 


10 


Two 


(i) Post Graduate Degree/ 
Diploma in Economics or 
Statistics or Mathematics or 
Operational Research and 
allied subjects from a 
recognized University/ 
Institution. 

(ii) Knowtedge of computer 
operations. 


Period 

of 

proba¬ 

tion, 

(in 

yrs.) 


Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 


11 


By promotion 
failing which by 
absorption 
/deputation 
failing both by 
direct 

recruitment 


in case of promotion/absorption/ 
deputation, grades from which it 
should be made 


Remarks 


12 


Promotion from Dy. Director 
(Research) in the pay scale of 
Rs. 10750-16750 with four 
years regular service in the 
grade failing which from Dy. 
Director (Research) in the scale 
of pay of Rs.10750-16750 with 
2 years regular service in the 
grade and a combined regular 
service of nine years in the 
scales of pay of Rs.10750- 

16750 and Rs. 9100-15100 in 
the respective discipline of P&R 
Division. 

Absorption/Deputation 

wilt be of Officers holding 
analogous posts or Dy. Director 
(Research) / Dy. Director (EDP) 
and other equivalent posts in the 
scale of pay of Rs.10750-16750 
with four years regular service 
in the grade in P&R Division 
in a Major Port Trust 


13 


Existing post 
of Dy. 
Director 
(P&R) 
redesig¬ 
nated as Sr. 
Dy. Director 
(Research) 
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COCHIN PORT TRUST 


FINANCE f)FPT 


SI. 

No. 


Name of post 


No. 

of 

posts 


Classi- 
fi cation. 


Scale of 
Pay. (Rs.) 


Accounts Officer 
Grade I 


Class-I 


Whether 
selection 
or non¬ 
selection 


9100-250- 
15100 


Selection 


Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yre) 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


30 


8 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 

direct recruits will 
apply in the case of 
promotion/absorption 
/deputation _ 


Essential: - 
Member of Institute of 
Chartered Accountants 
of India or Institute of 
Cost and Works 
Accountants of India. 
Desirable 


Two years experience 
in Executive Cadre in 
the field of Finance, 
Accounting in an 
Industrial/ 

Commercial/ Govt. 
Undertaking. 


(a) No 

(b) No. However, a 
Degree from a 
recognized University 
is essential. 

( c ) No 


Period 

of 

proba¬ 

tion, 

(inyrs.) 


10 


Two 

Year 


Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 
promotion 
/absorption/ 
deputation) 


In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 


Remarks 


11 


Up to 21 st 


12 


Aug.,2012. 


By Direct 
Recruitment 
-33 1/3 %. 
By 

Promotion - 
66 2/3 %. 

After 21* 
Aug. 2012 


13 


By Direct 
Recruitment 
-66 2/3% 

By 

Promotion - 
33 1/3% 


Promotion from Accounts Officer Existing posb 
Gr.II/ Dy. Chief Accountant (Sr)-II/ of Dy. Chief 
Asst. Secretary (Jr) in the scale of Accountant 
pay of Rs.8600-14600 with three (Sr.)I in the 

years regular service in the grade. scale of pay 

j? R of Rs.9100- 

Prom Class-IU employees in the 15100 
scale of pay of Rs.6170-11975 in redesignated 
the respective discipline of Finance as Accounts 

Dept./ General Administration Officer Gr-1 

Department with five years regular 
service in the grade where there are 
no Class-II posts in the pay scale of 
Rs.8600-14600 in that discipline. 


“O 

I 
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COCHIN PORT TRUST 



SI. 

No. 

Mame of post 

Mo. < 
3f 

sosts 

Classi- 
1 cation. 

Scale of 

Pay. (Rs.) 

Whether 1 
selection 
x non- 
selection 

Jpper 

\ge 

imit 

For 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Q 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

10 

Method of 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 

11 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

12 

Remarks 

13 

1 

2 

2 

Sr. Accounts 

Officer 

3 

2 

4 

Class-I 

5 

10750- 

300-16750 

6 

Selection 

7 

35 

8 

Essential:- 

(i) Member of Institute of 
Chartered Accountants of India 
or of Institute of Cost and 

Works Accountants of India. 

(ii) Five years experience in 
Executive Cadre in the field of 
Finance, Accounting in an 
Industrial/ Commercial/Govt. 
Undertaking. 

(a) No 

(b) No. However, a 
Degree from a 
recognized 
University is 
essential. 

(c) No 

Two 

Years 

_ 

By promotion failing 
which by 

absorption/deputation 

, failing both, by 
direct recruitment. 

Promotion from Accounts 
Officer Gr. I in the scale of 
pay of Rs.9100-15100 with 
five years regular service in 
the grade failing which 
Accounts Officer Grade I in 
the scale of pay of Rs.91 GO- 
15100 with two years regular 
service in the grade and a 
combined regular service of 
eight years in the scales of pay 
of Rs.9100-15100 and 

Rs.8600-14600 in respective 
discipline of Finance Dept. 
Absorption/Deputation will be 
of officers holding analogous 
posts or post of Accounts 
Officer Gr.I in the scale of 
pay of Rs.9100-15100 with 
five years regular service in 
the grade in a Major Port 
Trust. 

One post will be 
operated as Sr. 
Accounts Officer 
(Costing). 








i ---—---- 


a 



COCHIN PORT TRUST 


[siT - 

Name of rsxt 



-- - --— 


i- 


iNo. 

1 

i 'umv> w 1 LJ vJjl 

2 

1NO. 

of 

posts 

3 

L J3SS1- 

fi cation 

4 

Scale of 
Pay. (Rs.) 

5 

Whether 

selection 

or non¬ 
selection 

6 

Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

7 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

g 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
p» imotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 


Deputy Chief 
Accounts Officer 

1 

Class-I 

13000- 

350-18250 

Selection 

40 

Essential:- 

(i) Member of Institute of 
Chartered Accountants of India 
or of Institute of Cost and 
Works Accountants of India. 

(ii) Nine years experience in 
Executive Cadre in the field of 
Finance, Accounting in an 
Industrial/ Commercial/ Govt. 
Undertaking. 

9 

(a) No 

(b) No. However, a 
Degree from a 
recognized 
University is 
essential. 

( c ) No 

10 

Two 

Years 

11 

By promotion failing 
which by 

absorption/deputation 
, failing both by 
direct recruitment. 

12 

Promotion from Senior 

Accounts Officer in the scale of 
pay of Rs. 10750-16750 with four 
years regular service in the 
grade, failing which Senior 
Accounts Officer in the scale of 
pay of Rs. 10750-16750 with two 
years regular service in the grade 
and a combined regular service 
of nine years in the scales of pay 
of Rs. 10750-16750 and Rs.9100- 
15100 in the respective 
discipline of Finance Dept. 

Absorption/ deputation will 
be of officers holding analogous 
posts or post of Sr. Accounts 
Officer in the scale of pay of 

Rs. 10750-16750 with four years 
regular service in the grade in a 
Major Port Trust. I 

13 




----L 
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COCHIN PORT TRUST 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or 
by 

promotion 

/absorption/ 

deputation) 

In case of promotion/absorption/ deputation, 
grades from which it should be made. 

Remarks 

1 

2 


4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

4 

| 

Senior Deputy 
Chief Accounts 
Officer 

1 

. 

Class-I 

16000- 

400-20800 

Selection 

42 

Essential:- 

(i) Member of Institute of 
Chartered Accountants of India 
or Institute of Cost and Works 
Accountants of India. 

(ii) Twelve years experience in 
Executive Cadre in the field of 
Finance, Accounting in an 
Industrial/ Commercial/ Govt. 
Undertaking. 

(a) . No 

(b) . Yes 

(c) . No 

N.A 

. 

By absorption 
through 
composite 
method failing 
winch by 
deputation 
from other 

Govt. 

organizations 
and failing both 
by direct 
recruitment. 

For absorption through Composite Method, 
Officers holding analogous posts OR Dy. 
Chief Accounts Officer and equivalent posts 
in respective discipline of Finance Dept, in 
the scale of pay of Rs. 13000-18250, with 3 
years regular service in the grade of 

Rs. 13000-18250 in a Major Port Trust or 

Dy. Chief Accounts Officer and equivalent 
posts in respective discipline of Finance 

Dept, with two years regular service in the 
grade and a combined regular service of 
seven years in the scale of pay of Rs. 10750- 
16750 and Rs. 13000-18250 in the 
respective discipline of the Finance Dept, in 
a Major Port Trust will be eligible. 

For deputation, Officers holding analogous 
posts or holding posts of Dy. Chief Accounts 
Officer and equivalent posts in respective 
discipline of Finance Dept in the scale of pay of 
Rs. 13000-18250 in Govt. /Semi Govt/ PSU’s or 
Autonomous Bodies with three years regular 
service in the grade will be eligible. The 
selection is by merit for which the benchmark in 
overall grading in the ACR’s will not be below 
“Very Good”. 
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Method 
recruitment 
(whether by direct 
recruitment or by 
promotion 
I /absorption/ 
i deputation) 


of In case of promotion/absorption/ Remarks 
deputation, grades from which it 
should be made. 


By absorption 
through composite 
method failing which 
by deputation and 
failing both by direct 
recruitment 


For absorption through composite 
method, Officers holding analogous 
posts or Officers holding posts in the 
scale of pay of Rs. 17500-22300, with 
two years regular service in the grade 
or officers holding posts in the scale 
of pay of Rs. 16000-20800 with three 
years regular service in the grade in 
the Finance Dept, of a Major Port 
Trust will be eligible. 

For deputation, Officers holding 
analogous posts or officers holding 
posts of Senior Dy. Chief Accounts 
Officer and equivalent posts in the 
Finance Dept in the scale of pay of 
Rs. 16000-20800 and above in 
Govt./Semi Govt./PSUs or 
Autonomous Bodies with three years 
regular service in the grade will be 
eligible. The selection is by merit for 
which the benchmark in overall 
grading in the ACRs will not be 
below “Very Good”. 



THE GAZETTE OF INDIA ; EXTRAORDINARY [ Part n _ SEC 3(j)] 



COCHIN PORT TRUST 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 
selection 
or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 

recruit¬ 

ment 

(inyrs) 

Educational and other Qualifications prescribed 
for direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct 
recruits will 
apply in the 
case of 

promotion/abso 

rption/deputati 

on 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 
promotion 
/absorption/ 
deputation) 

In case of 

promotion/absorption/ 
deputation, grades from 
which it should be 
made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

6 

Asst. Director 
(EDP) 

2 

| 

Class-1 

9100-250- 

15100 

j - 

Selection 

30 

Essential: - 

(i) Degree in Computer Engineering/ Computer 
Science from a recognized 

University/Institution. 

Or 

Degree in Mathematics/ Statistics/ Operational 
Research/ Economics/ with P.G Diploma in 
Computer Applications/ Computer Science/ I.T 
from a recognized University/Institution. 

Or 

Degree in Engineering with P.G diploma in 
Computer applications/ 

Computer Science/ LT from a recognized 
University / Institution. 

Ppgfoabls 

(i) Post Graduate Degree in 
Maths/Statistics/Operational research/ 
Economics or PG Degree in Computer 

Science or Computer Engineering or Systems 
or Information Systems or MIS or I.T or 
Computer application or Business Admn. (PG 
degree/ Diploma) with specialization in systems 
or Information systems or MIS or Information 
Technology and allied subjects from a 
recognized University/Inst, tut ion. 

(ii) Two years experience in 
Programming/Electronic Data 

Processing/ Systems Analysis etc. 

(a) . No 

(b) . Yes 

(c) . No 

Two 

Vpt9.2lf 
Aug..201,2. 

By Direct 
Recruitment- 
33 1/3%. 

By 

Promotion - 
66 2/3 %. 

After 211 

Aug, 

By Direct 
Recruitment- 
66 2/3% 

By 

Promotion - 
33 1/3% 

Promotion from 
Programmer in the 
scale of pay of 

Rs.8600-14600 with 
three years regular 
service in the grade or 
promotion from Class- 
Ill employees in the 
scale of pay of 

Rs.6170-11975 in the 
respective discipline of 
EDP/P&R Division 
with five years regular 
service in the grade 
where there are no 
Class-II posts in the 
pay scale of Rs.8600- 
14600 in that 
discipline. 

The existing 
post of 
Analyst 
Programmer 

is 

redesignated 
as Asst. 
Director 
(EDP) 


5 
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COCHIN PORT TRI1ST 


ol. 

No. 

I 

Name of post 

2 

No. 

of 

posts 

3 

Classi- 

ficatior 

4 

Scale of 
i. Pay. (Rs.) 

Whether 
selection 
or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other Qualifications prescribec 
for direct recruitment. 




j w nether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct 
recruits will 
apply in the 
case of 

promotion/abso 

rption/deputati 

1 on 

Period 

of 

proba¬ 

tion, 

(in 

yis.) 

Method o 
recruitment 
(whether b} 
direct 

recruitment 
or by 
promotion 
/absorption/ 
deputation) 

f la case o 

promotion/absorption/ 
deputation, grades fron 
which it should be made. 

f Remar 

les 

7 

Deputy Director 
(EDP) 

2 

-1_ 

Class-I 

10750- 

300-16750 

o 

Selection 

7 

35 

i 

1 

1 

< 

< 

c 

( 

s 

1 

f 

8 

Essential: - 

9 

10 

11 

12 

13 

(i) Degree m Computer Engineering/ Computer 
Science from a recognized 

University/Institution. 

Or 

Degree in Mathematics/ Statistics/ Operational 
Research/ Economics with P.G Diploma in 
Computer Applications/ Computer Science/ I.T 
from a recognized University/Institution 

Or 

Degree in Engineering with P.G Diploma in 
Computer applications/ 

Computer Science/ I.T from a recognized 
University / Institution. 

(ii) Five years experience in Programming 
Electronic Data Processing/ System Design 
& Analysis and related fields. 

Desirable 

(i)Post Graduate Degree in 
Maths/Statistics/Operational research/ 

Economics or Post Graduate Degree in 
-omputer Science or Computer Engineering or 
systems or Information Systems or MIS or I.T 
>r Computer application or Business Admn. 

PG Degree/ Diploma) with specialization in 
ystems or Information systems or MIS or 
nformation Technology and allied subjects 
nom a recognized University/!net 

(a) . No 

(b) . Yes . 

(c) . No 

Two 

By 

promotion 
failing which 
by 

absorption/de 
putation 
failing both 
by direct 
recruitment. 

: 

Promotion from Asst. 

Director (EDP) in the scale of 

pay of Rs.9100-15 100 with 
five years regular service in 
the grade failing which Asst. 
Director (EDP) in the scale of 
pay of Rs.9100-15100 with 
two years regular service in 
the grade and a combined 
regular service of eight years 
in the scales of pay of 

Rs.9100-15100 and Rs.8600- 
14600 in the respective 
discipline of EDP/P&R Div. 

Absorption/deputation will be 
of Officers holding analogous 
posts or Assistant 
Director(EDP)/Assistant 
Director(Research) and other 
equivalent posts in the scale 
of pay of Rs 9100-15100 with 

5 years regular service in the 
pade in EDP/P&R Division 
in a Major Port Trust. 






----- 
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SI. Name of post 
No. 


No. Classi- Scale of 

of fication. Pay. (Rs.) 

posts 


COCHIN. PORT TRUST 


' Whether 
selection 
or non ¬ 
selection 


I Upper [Educational and other Qualifications prescribed J 


for direct recruitment. 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
few direct 
recruits will 
apply in the 
case of 

promotion/abso 

rption/deputati 


Method of In case or 

recruitment promotion/absorption/ 

(whether by deputation, grades from 
direct which it should be made, 

recruitment 

or by 
promotion 
/absorption/ 
deputation) 


of Remar 
ks 


Senior Deputy 
Director (EDP) 


Essential: - 

Selection 40 (i)Degree in Computer Engineering/ Computer 
Science from a recognized 
University/Institution. 

Or 

Degree in Mathematics/ Statistics/ Operational 
Research/ Economics/ with P.G Diploma in 
Computer Applications/ Computer Science/ I.T 
from a recognized University/Institution. 

Or 

Degree in Engineering with P.G diploma in 
Computer applications/Computer Science/ I.T 
from a recognized University / Institution. 

(ii) Nine years experience in Programming/ 
Electronic Data Processing/System Design 
& Analysis and related Fields. 

Desirab le 

Post Graduate Degree in 
Maths/Statistics/Operational research/ 
Economics or Post Graduate Degree in 
Computer Science or Computer Engineering or 
Systems or Information Systems or MIS or I.T 
or Computer application or Business Admn. 
(PG Degree/ Diploma) with specialization in 
systems or Information systems or MIS or 
Information Technology and allied subjects 
from a recognized UniversitN/Institution_ 


(a) . No 

(b) . Yes 

(c) . No 


By 

promotion 
failing which 
by 

absorption/de 
putation 
failing both 
by direct 
recruitment 


Promotion from Deputy 
Director (EDP) in the scale of 
pay of Rs. 10750-16750 with 
four years regular service in 
the grade failing which 
Deputy. Director (EDP) in the 
scale of pay of Rs. 10750- 
16750 with two years regular 
service in the grade and a 
combined regular service of 
nine years in the scales of pay 
of Rs. 10750-16750 and 
Rs.9100-15100 in the 
respective discipline of EDP. 
Absorption / Deputation will 
be of officers holding 
analogous posts or Deputy 
Director (EDP)/Deputy 
Director (Research) and other 
equivalent posts in the scale 
of pay of Rs. 10750-16750 
with four years regular 
service in the grade EDP/ 

P & R division in a Major 
Port Trust. 
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COCHIN PORT TRUST 


I 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 

recruit¬ 

ment 

(inyrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/' 

deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

2 

Harbour Master 

1 

Class I 

17500- 

400-22300 

Selection 

45 

i) Must hold a certificate of 
competency as Master of 
foreign going ship issued by 
the Ministry of shipping. Govt, 
of India or an equivalent 
qualification recognised by die 
Ministry of Shipping, Govt of 
India. 

ii) Must hold Pilot license and 
have 6 years experience either 
as Master of Foreign going 
ship or in Piloting or 
cumulative. 

a) : No 

b) : Yes 

c) : No 

N.A. 

By Absorption 
through composite 
method failing which 
by deputation and 
failing both by direct 
recruitment. 

For absorption by composite 
method. Officers holding 
analogous posts or Pilots in the 
scale of pay 14500 -18700 and 
above with 5 years regular 
service in the grade in a Major 

Port are eligible. 

For deputation officers 
holding analogous posts or 
holding Pilots posts and its 
equivalent deck side post with 
experience as mentioned above 
in Govt./ PSUs/ Autonomous 
Bodies will be eligible. 

The selection is by merit for 
which the bench mark in overall 
grading in the ACRs will not be 
below "Very Good" 

The present 
incumbent is in 
the scale of 

Rs. 18500-450- 
23900. 


: khfriv life. P>ih 










(ST Name of post 
I No. 


Deputy 

Conservator 


No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 

Age 

limit 

for 

direct 

recruit¬ 

ment 

(inyrs) 

3 

4 

5 

6 

7 

1 

Class I 

18500 - 

Selection 

48 



450- 





23900 




Qualifications prescribed for 
direct recruitment. 


i) Must hold a certificate of 
competency as Master of 
foreign going ship issued by 
the Ministry of shipping. Govt, 
of India or an equivalent 
qualification recognised by the 
Ministry of Shipping, Govt, of 
India. 


ii) Must hold Pilot license and 
have 8 years experience either 
as Master of Foreign going 
ship or in Piloting or 
cumulative. 



14500- 

350-18700 


5 Dy Marine 
Engineer 


Class 1 10750- 

300-16750 


1 MOT I Class Motor 

Certificate issued under 
Merchant Shipping Act 
1958. 

) One year post 

Qualification experience a: 
Chief Engineer/2 Bd 
Engineer on board a 
foreign going Ship. 


MOT II Class Motor 
Certificate issued under 
Merchant Shipping Act 
1958. 

> Two years experience 
as Independent Watch 
Keeping Engineer on 
board a foreign going Ship 





TOCHTN PORT TRUST 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi* 

fication. 

Scale of 

Pay. (Rs.) 

Whether 1 
selection 
or non¬ 
selection 

Upper 

4.ge 

imit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed for 
jirect recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it should 
be made. 

Rem I 
arks 1 

i‘ 

j 

j 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

1J 

i 

6 

Sr. Deputy Marine 
Engineer 

1 

Classi 

13000- 

350-18250 

Selection 

Not 

exceed 

-ing 

40 

(i) MOT II Class Motor 
Certificate issued under 
Merchant Shipping Act 
1958. 

(ii) Six years experience as 
Independent Watch 

Keeping Engineer on 
board a foreign going Ship. 

a) . No 

b) . Yes 

c) . No 

2 

By promotion 
failing which by 
absorption/ 
deputation failing 
both by direct 
recruitment 

Promotion trom tne post oi uy. m 
Engineer in the scale of pay of 

Rs. 10750-16750 with 4 years regr 
service in the grade. 

Absorption/deputation will be o 
officers holding analogous post or 
officers with 4 years regular servit 
the post of Dy. Marine Engineer ir 
scale of pay of Rs.10750-16750 ir 
Major Port Trust. 

ai iiiw 

lar 

f 

;e in 
the 
any 

i 

j 

Ji 

7 

Sr. Marine 
Engineer /Chief 
Engineer Marine 
Vessel 

1 

Class 11 

16000- 

20800 

Selection 

44 

(i) MOT I Class Motor 
Certificate issued under 
Merchant Shipping Act 
1958. 

(ii) Four years experience 
as Chief Engineer or 5 
years combined experience 
as Chief Engineer and 2 nd 
Engineer on board a 
foreign going ship. 

a) No 

b) Yes 

c) No 

NA 

. 

By promotion or 
by absorption 
(*)through 
composite 
method failing 
which by 
deputation from 
other Govt, 
organization and 
failing both by 
direct 

recruitment. 

Promotion from the post of Chief 
Engineer or Marine Engineer in the 
scale of pay of Rs. 14500-18700 
with 4 years regular service in the 
grade 

Absorption through composite 
method will be of officers holding 
analogous posts or officers with 4 
years regular service in post of 
Marine Engineers in the scale of 
pay of Rs 14500-18700 in a Major 
Port Trust. 

For deputation officers 
holding analogous posts or officers 
holding post of Marine Engineers 
and its equivalents in Marine 
Engineering side in the scale of pay 
of Rs. 14500-18700 with 4 years 
regular service in the grade in 
Govt./PSUs/ Autonomous 

bodies will be eligible. The 
selection is by merit for which the 
benchmark in overall grading in the 
ACRs will not be below “very 
good” 

r) 

Applicable 
to cases 
where the 
post is 
considered 
as Dy.HOD 
viz. one level 
below the 
HOD. 
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i 


SI 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non- 

selection 

Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 

jEducational and other 
Qualifications prescribed for 
idirect recruitment. 

1 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

1 Period 
of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10- 

11 

12 

13 

8 

_ 

Marine 

Engineering 

Superintendent. 

I 

Class - 

I 

17500- 

22300 

Selection 

48 

(i) MOT I Class Motor 
Certificate issued under 
Merchant Shipping Act, 
1958. 

(ii) Five years experience as 
Chief Engineer on board a 
Foreign going Ship. 

a) . No 

b) . Yes 

c) . No 

NA 

By absorption 

through 
composite 
method failing 
which ' by 

deputation from 
other Govt, 

organization and 
failing both by 
direct 

recruitment. 

For absorption through 
composite method, officers 
holding analogous post or 
holding the post of Chief 
Engineer Marine (Vessel)/Sr. 
Marine Engineer in a Major Port 
Trust, in the scale of pay of 

Rs. 16000-20800 with 1 year 
regular service in the grade will 
be eligible. 

For deputation Officers 
holding analogous post or 
officers holding post of Sr. 

Marine Engineer/Chief Engineer 
Marine (Vessel) and its 
equivalent post in Marine 
Engineering side in the scale of 
pay of Rs. 16000-20800 with 1 
year regular service in the grade 
in Govt./PSUs/Autonomous 
Bodies will be eligible. 

The selection is by merit for 
which the benchmark in overall 
grading in the ACRs will not be 
below “Very Good”. 
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lame of post 


Dock Master 
(Tanker 
Terminals) 



Classi- IScaleof 1 Whether 
fication. Pay. (Rs.) selection 
or non- 
selection 


Upper j Educational and other 
Age Qualifications prescribed for 
limit direct recruitment. 


COCHIN PO RT TRUST 

Whether P er * c 

(a) Age of 

(b) Educational prob 

qualifications tion, 

(c) Experience for (in 

direct recruits will yrs.) 

apply in the case of 
promotion/absorpti 
on/deputation _ 


Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 


Classi 17500- Selection 
400-22300 


Manager 

[ (Marine Pollution 
Control) 


17500- 

400-22300 


Selection 



i) Must hold a certificate of 
competency as. Master of 
foreign going ship issued by 
the Ministry of shipping, Govt, 
of India or an equivalent 
qualification recognised by the 
Ministry of Shipping, Govt, of 
India. 

ii) Must hold Pilot license and 
have 5 years experience either 
as Master of Foreign going 
ship or in Piloting or 
cumulative. 

iii) Experience in handling 
large tankers and Crude Oil 

Washing process (COW) _ 

i) Must hold a certificate of 
competency as Master of 
foreign going ship issued by 
the Ministry of shipping, Govt, 
of India or an equivalent 
qualification recognised by the 
Ministry of Shipping, Govt, of 
India. 

ii) Must hold Pilot license and 
have 5 years experience either 
as Master of Foreign going 
ship or in Piloting or 
cumulative. 

iii) Experience in handling 

large tankers and crude oil 
washing process (COW) _ 


a) : No 

b) : Yes 

c) : No 


a) : No 

b) : Yes 

c) : No 


of I In case of promotion/absorptionT Remarks 
deputation, grades from which it 
by should be made. 


2 

(for 

direct 

recruits 

) 


Promotion For promotion. Pilots with 5 

failing which years regular service m the 

by absorption / grade are e | s 

deputation/ For absorption / deputation, 

failing both by Officers holding analogous 

direct recruitment posts of Pilots in the scale o 
pay 14500 - 18700 with 5 years 
regular service in the grade in a 
Major Port Trust are eligible. 



2 

(for 

direct 

recruits) 


Promotion 
failing which 
by absorption / 
deputation / 
failing both by 
direct recruitment 


For promotion. Pilots with 5 
years regular service in the 
grade are eligible. 

For absorption t deputation. 
Officers holding analogous 
posts of Pilots in the scale of 
pay 14500 - 18700 with 5 years 
regular service in the grade in a 
Major Port Trust are eligible. 


: Ehiny Ufe 




COCHIN PORT TRUST 


[ ST jName of post 


Dredger 

Commander 


I No. (Classi- 
of jfication. 
posts 


Scale of [Whether 
Pay. (Rs.) [selection 
| or non- 
selection 


Class I 


14500- 
350 - 
18700 for 
Master FG 
holders. 

13000- 
18250 for 
others. 


Upper 

Age 

limit 

for 

[direct 

recruit¬ 

ment 

(in yrs) 


Educational and other 
Qualifications prescribed for 
direct recruitment. 


Selection 


45 


12 


Dredging Master 
[ ( Mobile Dredger ) I 


I Class! 




10750- 
300-16750 
for those 
with 
Master 
(NCV) 
Certificate 
9100- 
250- 

15100 for 
those with 
Inland 
certificate 


Selection 


35 


8 


Selection 35 


Certificate of Competency as 
Master Foreign Going holder 
with Experience as Chief 
Officer for at least 6 months 
Or 

Certificate of Competency as 
Dredger Master Gr.I with 2 
years experience on Dredgers. 
Or 

Certificate of Competency as 
Master NCV with 2 years 
experience on Dredgers 
Or 

Officers who held the post of 
Lt. Commander/Commander in 
the executive branch of the 
Indian Navy with at least 7 
years sea service 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 

direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation _ 


Period 

of 

proba¬ 

tion, 

(in 

yrs.) 


Age : No 
Qln : Yes 
Exp; Yes 


Master (NCV) certificate or 
1 st Class Inland Masters 
Certificate issued by the MMD 

(a) with S.S.L.C 

(b) three years experience in 
Dredging /Tugs 


Age: No. 

Qln : Relaxable to 
1 st class Inland 
certificate holders 
with experience as 
at col. 8 


Certificate of Competency as 
Master (NCV) or that of Mate 
of a Foreign going ship 


Age : No 
Qln : Yes 
Exp: No 


10 

~ 


Method 

recruitment 

(whether 

direct 


of 


by 


recruitment or by 
promotion 
/absorption/ 
deputation) 


In case of promotion/absorption/ 
deputation, grades from which it 
should be made 


Remarks 


II 


Promotion 
failing which 
by absorption / 
deputation / 
failing both by 
direct recruitment 


12 


Promotion from the grade of 
Master Tugs with Master (NCV) 
with 3 years experience or Chief 
Officer or Mate (FG) with 
experience of five years. 


13 


Promotion 
failing which 
by absorption / 
deputation / 
failing both by 
direct recruitment 


Promotion 
failing which 


Transfer from Master Tugs 
promotion from Ilnd Masters/ 
Navigation Masters (1st Cl.) / 
Junior Master of Tugs 


Promotion from Junior Master 
- —- | of Tugs with 7 years experience 

by absorption / on Tugs of 1000 BHP or above 
deputation / J 
failing both by 
direct recruitment 


co 

% 

X 
I 2 
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Age: No 
Qln: Yes 
Exp : Yes 
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COCHIN PORT TRUST 


Manager Grade I 


Class I 


250- 

15100 


Selection 


30 


Essential : 


(i) A Degree from a 
recognized university. 

Desirable 


Two years executive 
experience in 
Shipping/Cargo 
Operations/ Railway 
Transportation in an 
Industrial/ 
Commercial/ Govt. 
Undertaking. 


SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

or non¬ 
selection 

Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

f 12 

13 

16 

Chief Engineer 

5 

Class I 

14500- 

350-18700 

i 

Selection 

40 

1st Class MOT Certificate of 
Competency 

Age: No 

Qln: Yes 

Exp : As in Col. 12 

2 

Promotion 
failing which 
by absorption / 
deputation / 
failing both by 
direct recruitment 

Promotion from Marine 

Engineer with 3 yrs. Regular 
service in the grade. 


TT~ 

Asst. Exe. 

Engineer (Ele.) 
Marine 

1 

Class I 

9100-250- 

15100 

Selection 

35 

Degree in Ele. Engg. Or 
equivalent with 3 yrs. 
experience on Floating 
Crafts or experience as 
Chief Ele. Artificer 
(Power) of Indian Navy. 

a) No. 

b) Relaxation to 
Diploma 

Holders 

c) As in Col. 12. 

2 

! Promotion 

failing which 
by absorption / 
deputation / 
failing both by 
direct recruitment I 

Promotion from Jr. Engineer 

Gr.I (Ele.) with 6 yrs. 

Experience in the grade in 
Floating Crafts. 


i 

2 

3 

4 

5 

6 

7 

8 

9 1 10 

11 

12 

——1 


No. 

Yes. 

No. 


Two 


UP to 21 81 
Aug-2012. 
By Direct 
Recruitment 
-33 1/3 %. 
By 

Promotion - 
66 2/3 %. 

After 21 51 
Aug. 2012 
By Direct 
Recruitment 
-66 2/3% 

By 

Promotion - 
33 1/3% 


Promotion from Asst. Traffic 
Manager Grade II/Wharf Supdt. in 
the scale of pay of Rs. 8600-14600 
with three years regular service in the 
grade OR 

from Class-UI employees in the scale 
of pay of Rs.6170-11975 in the 
respective discipline of Traffic 
Dept., with five years regular service 
in the grade where there are no Class- 
II posts in the pay scale of Rs.8600- 
14600 in that discipline. 


i) Existing 

post of 

Asst. 

Traffic 

Manager 

redesignate 

d as 

Asst. 

Traffic 

Manager 

Grade I. 


3 

m 

O 

£ 


8 


S 

H 

O 


> 




00 

m 

n 





SI. Name of post 
No. 


Tciassi- I Scale of Whether Upper Educational and other 

fication Pay. (Rs.) selection Age Qualifications prescnbed for 

or non- limit direct recruitment, 
selection for 

direct 

recruit¬ 

ment 


Senior Assistant 
Traffic Manager 


" Class 1 10750- Selection 35 
300-16750 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will ' 
apply in the case of 

promotion/absorpti 
on/deputation_ 


| Essential; 

(i) A Degree from a 
recognized University. 

(ii) Five years experience in 
Shipping / Cargo 
Operations f Railway 
Transportation in executive 
cadre in an Industrial/ 
Commercial/ Govt, 
undertaking. 


a) No. 

b) Yes. 
j c) No 


Method 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 


By Promotion failing 
which 

absorption/Deputatio 

n, failing both by 
direct recruitment. 


of In case of promotion/absorption/ Remarks 
deputation, grades from which it 
should be made. 


Promotion from Asst.Traffic 
Manager Grade I in the pay scale 
of Rs. 9100-15100 with five 
years regular service in the grade 
failing wh|ph Asst. Traffic 
Manager Gr. 1 in the scale of pay 
of Rs.9100-15100 with two years 
regular service in the grade and 
combined regular service of 
eight years in the scales of pay 
Rs. 9100-15100 & Rs. 8600- 
14600 in the respective 
discipline of the Traffic 
Department. 

Absorption/deputation will be 
of officers holding analogous 
posts or post of Asst. Traffic 
Manager Gr. I in the scale of 
pay of Rs. 9100-15100 with five 
years regular service in the grade 
in a Major Port Trust._ 


i) Existing post of 
Dy. Traffic 
Manager and 
Marketing 
Officer 

redesignated as 
Senior Asst. 
Traffic Manager. 



2 Class I 13000- Selection 40 
350-18250 


Essential: a No - 

(i) A Degree from a recognized b Yes 

University. c No. 

(ii) Nine years experience in 
Shipping / Cargo Operations / 

Railway Transportation in 
executive cadre in an 
Industrial/ Commercial/ Govt. 
Undertaking. 


By promotion failing 
which by 

absorption/deputation 

, failing both by 
direct recruitment. 



Promotion from Senior Asst. Traffic 
Manager in the scale of pay of Rs. 
10750-16750 with four years regular 
service in the grade failing which from 
Senior Asst. Traffic Manager in the pay 
scale of Rs. 10750-16750 with two 
years regular service in the grade and a 
combined regular service of nine years 
in the scales of pay of Rs. 10750-16750 
and Rs. 9100-15100 in the respective 
discipline of Traffic Dept. 

Absorption/Deputation will be of 
officers holding analogous posts or post 
of Sr. Asst Traffic Manager in the scale 
of pay of Rs. 10750-16750 with four 
years regular service in a Major Port 
Trust.__ __ 


Existing 

post of 

Addl. 

Traffic 

Manager 

redesignat 

ed as 

Deputy 

Traffic 

manager. 


: ghUM> life. Bilh 




Z £ 


COCHIN PORT TRliST 


[sT~ 

No. 

] 

Name of post 

2 

No. 

of 

posts 

3 

Classi¬ 

fication 

4 

Scale of 
■ Pay. (Rs.) 

5 

Whether 

selection 

or non¬ 
selection 

6 

Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 

7 

Educational and other 
Qualifications prescribed for 
direct recruitment. 

8 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method o( 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 

In case of promotion/absorption/ deputation, 
grades from which it should be made. 

Rem 

arks 

4 

Senior Deputy 
Traffic Manager 

1 

Class 1 

16000- 

400-20800 

Selection 

42 

Essential: 

(i) A Degree from a 
recognized university. 

(ii) Twelve years experience in 
Shipping / Cargo 
Operations / Railway 
Transportation in executive 
cadre in an Industrial/ 
Commercial/ Govt. 
Undertaking. 

a) . No 

b) . Yes 

c) . No 

10 

NA 

1 1 

By absorption 
through composite 
method failing by 
deputation from other 
Govt. Organizations 
and failing both by 
direct recruitment. 

J 

12 

For absorption through composite method, 
Officers holding analogous posts or post of 

Dy. Traffic Manager and equivalent posts in 
the respective discipline in Traffic Dept in the 
scale of pay of Rs. 13000-18250 with three 
years regular service in the grade in a MPT 

OR Dy. Traffic Manager and equivalent posts 
in the respective discipline of Traffic dept, 
with two years regular service in the grade 

AND a combined regular service of seven 
years in the pay scales of Rs. 13000-18250 
and Rs. 10750-16750 in the respective 
discipline of the Traffic Dept, in a Major Port 
Trust will be eligible. 

For deputation. Officers holding analogous 
posts or holding post of Dy. Traffic Manager 
and equivalent posts in respective discipline 
of Traffic dept, in the pay scale of Rs. 13000- 
18250 in Govt / Semi Govt./PSUs or 
Autonomous Bodies with three years regular 
service in the grade will be eligible. The 
selection is by merit for which the benchmark 
in overall grading in the ACRs will not be 
below “Very Good”. 

13 
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Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 

direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation _| 

9 


By absorption 
through composite 
method failing which 
by deputation and 
failing both by direct 
recruitment. 


For absorption through composite 
method. Officers holding analogous 
posts or Officers holding posts in the 
scale of pay of Rs. 17500-22300 with 
2 years regular service in the grade or 
officers holding posts in the scale of 
pay of Rs. 16000-20800 with 3 years 
regular service in the grade in the 
Traffic Dept, of a Major Port Trust 
will be eligible. 

For Deputation, Officers holding 
analogous posts or officers holding 
posts of Senior Dy. Traffic Manager 
and equivalent posts in the Traffic 
Dept in the scale of pay of Rs. 16000- 
20800 and above with three years 
regular service in the grade in 
Govt./Semi Govt./PSUs or 
Autonomous bodies will be eligible. 
The selection is by merit for which 
the benchmark in overall grading in 
the ACRs will not be below “Very 
Good”._•_ 


HKfrl> l life u>th [(?)£ 




Selection 


Essential: 

(iv) A Degree from a 
recognized university. 

(v) Degree/Diploma in Social 
Science from a recognized 
University/Institution 

(vi) Knowledge of Local 
Language. 

Desirable : Two years 
experience as a Labour 
Welfare Officer/ Industrial 
Relations Officer in an 
Industrial/ Commercial/ Govt, 
undertaking. 



00 


COCHIN PORT TRUST 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation 


Method o 

recruitment 
(whether b; 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 


°f In case of promotion/absorption/ Rem 
deputation, grades from which it should arks 
by be made. 


a) No. 

(b) Yes 
<c) : No 


Up to 21 s1 


By Direct 
Recruitment-33 
1/3 %. 

By Promotion - 
66 2/3 %. 

After 21* Aug. 
2012 
By Direct 
Recruitment-66 
2/3% 

By Promotion - 
33 1/3% 

Note: Promotion 
will be on the 
basis of a written 
test and a viva 


Promotion from Asst. Welfare Officer/ 
Sports Officer in the scale of pay of Rs. 
8600-14600 with 3 years regular service 
in the grade OR 

from Class-111 employees in the scale of 
pay of Rs.6100-11975 in the respective 
discipline of Pers. & LR.Division with 
five years regular service in the grade 
where there are no Class-II posts in the 
pay scale of Rs.8600-14600 in that 
discipline. 
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COCHIN PORT TRUST 


MECHANICAL ENGG DEPT 


SI. 

No. 


Name of post 


No. 

of 

posts 


Classi¬ 

fication. 


Assistant Executive 
Engineer 

(Mechanical/Electric 
al/Electronics and 
Communication) 


Scale of 
Pay. (Rs.) 


Whether 
selection 
or non¬ 
selection 


Class -I 


9100- 

250- 

15100 


Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 


Selection 


30 


Educational and other Qualifications 
prescribed for direct recruitment. 


Essential. 


Degree or equivalent in 
Mechanical/Eiectrical/Electronics and 
Communication Engineering from a 
recognised university/ Institution. 
Desirable: 


Two years experience in relevant 
discipline in executive cadre in an 
Industrial/ Commercial/ Govt, 
undertaking 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct recruits 
will apply in the 
case of 

promoti on/absorp 
ti on/deputation 


Period 

of 

proba¬ 

tion, 

(in yrs.) 


(a) No. 

(b) No. However 
a Diploma in 
Engineering in 
the relevant 
discipline from a 
recognised 
university/ 
institution is 
essential.. 

(c) No. 


10 


Method of recruitment 
(whether by direct 
recruitment or by 
promotion /absorption/ 
deputation) 


11 


Up to 21 st Aug.,2012. 
By Direct Recruitment- 
33 1/3 %. 

By Promotion - 
66 2/3 %. 

After 21 51 Aug. 2012 
By Direct Recruitment- 
66 2/3% 

By Promotion - 

33 1/3% 


In 


of 


promotion/absorptio 
n/ deputation, grades 
from which it should 
be made. 


12 


Promotion from 
Asst. Engineer in the 
scale of pay of 
Rs.8600-14600 with 
three years regular 
service in the grade 
or from Class III 
Employees in the 
scale of Pay of 
Rs.6170-11975 in 
the respective 
discipline of 
Mechanical and 
Electrical 
Engineering 
Department with 
five years regular 
service in the grade 
where there are no 
Class D posts in the 
scale of Rs.8600- 
14600 in that 
discipline. 


Remarks 


13 


(i) One post has 
been allotted to 
Safety Officer 
with separate 
Recruitment Rule. 

(ii) One post has 
been allotted to 
Welfare Officer 
with separate 
Recruitment Rule 

(iii) 

Mechl - 5 posts 
Electrical - 3 posts 
Electronics & 
Communication 

-1 post 


UJ 


o 


[«?m II—3(i)] W <1*1^ 




RUST 



-~ ~ vmvuwi/ OU9U1 puun/ 

deputation, grades from which it 


Promotion from Asst. Exe. Engineer 
/ Safety Officer in the scale of pay of 
Rs.9100-15100 with 5 years regular 
service in the grade, failing which 
from Assistant Executive Engineer 
l in the scale of pay of Rs. 9100- 
15100 with 2 years regular service in 
the grade and a combined regular 
service of eight years in the scale of 
pay of Rs.9100-15100 with two years 
regular service in the grade and a 
combined regular service of eight 
years in the scale of pay of Rs.9100- 
15100 and Rs.8600-14600 in the 
respective discipline of M&E Engg. 
Depth Or Diploma Engrs in the scale 
of pay of Rs. 8600-14600 with eight 
years of regular service in the grade 
where the pay scale of Rs.9100- 
15100 does not exist in that 
discipline. 

Absorption/ deputation will be 
of Officers holding analogous posts 
in respective discipline or feeder post 
with 5 years regular service in the 
grade in a Major Port Trust. 


Mechl - 4 posts 

Electrical/Electro¬ 
nics & Communi¬ 
cation - 3 posts 
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i 



u> 



_ r 

--- y~ 

Remarks 

SI. 

No. 

Name of post 

No. 

of 

posts 

Classi¬ 

fication. 

Scale of 

Pay. (Rs.) 

Whether 
selection 
or non¬ 
selection 

Jpper 
\ge 
imit 
for 
direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications prescribed 
'or direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorption 
/deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 

recruitment 
(whether by 

direct 

recruitment or 
by 

promotion 

/absorption/ 

deputation) 

In case oi 

promotion/ absorption/ 
deputation, grades from 
which it should be made. 

13 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 ! 

Promotion from Marine 
Engineer with MOT 1 st 

Class /Executive Engineer 
in the scale of pay of Rs. 
10750-16750 with 4 years 
regular service in the grade, 
failing which Executive 
Engineer in the scale of pay 1 
of Rs. 10750-16750 with 2 
years regular service in the 
grade and a combined 
regular service of nine years 
in the scale of pay of 

Rs. 10750-16750 and 
Rs.9100-15100 in the 
respective discipline in the 
M&E Engg. Deptt. 

Absorption/ deputation 
will be of Officers holding 
analogous posts or feeder 
post with 4 years regular 
service in the grade in a 
Major Port Trust. 

i) Mechl - 4 
posts 

Electrical/Electro¬ 
nics & Communi¬ 
cation - I post 

ii) The existing 
posts of Mechl 
Supdt./ Asst. 

Mechl. Supdt. In 
the scale of 

Rs. 13000-350- 
18250 is 

redesignated as ! 

Supdtg. Engineer 
(Mechanical). 

3 

Superintending 

Engineer 

(Mechanical/Electric 
al/Electronics and 
Communication) 

5 

Class -I 

13000- 

350- 

18250 

Selection 

40 

Essential: 

(i) Degree or equivalent in 
Meehan ical/Electrical/Ele 
ctronics and 
Communication 
Engineering from a 
recognised University/ 
Institution, 

(ii) Nine years experience 
in relevant discipline in 
executive cadre in an 
Industrial/ Commercial/ 
Govt, undertaking 

(a) No. 

(b) No. However a 
Diploma in 

Engineering in the 
relevant discipline 
from a recognised 
university/ institution 
is essential.. 

(c) No. 

2 

By promotion 
failing which by 
absorption/ 
deputation, 
failing both by 
direct 

recruitment 


a 



SI. 

No. 


Name of post 


No. 

of 

posts 


Deputy Chief 
Mechanical 
Engineer 


Classi¬ 

fication. 


Class -I 


Scale of 
Pay. (Rs.) 


Whether 
selection 
or non- 
se lection 


16000- 

400- 

20800 


Selection 


Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 


42 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


8 


Essential: 


(i) Degree or equivalent 
in 

Mechanical/Eiectrical/ 
Electronics/ Electronics 
& Communication 
Engineering from a 
recognised University/ 
Institution. 

(ii) Twelve years 
experience in relevant 
discipline in executive 
cadre in an Industrial/ 
Commercial/ Govt, 
undertaking. 


COCHIN PORT TRFfST 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct 
recruits will 
apply in the 
ease of 

promotion/abso 

rpticn/deputati 


Period 

of 

proba¬ 

tion, 

(in yrs.) 


(a) No. 

(b) Yes. 

(c) No. 


10 


N.A. 


Method of 
recruitment 
(whether by 
direct 
recruitment 
or by 
promotion 
/absorption/ 
deputation) 


II 


In case of promotion/absorption/ deputation, 
grades from which it should be made. 


6 


Remarks 


By 

absorption 

through 

composite 

method, 

failing which 

by 

deputation 
from other 
Govt. 

Organiations, 
failing both, 
by direct 
recruitment 


12 


For absorption through composite method, officers 
holding analogous posts or the post of 
superintending Engineer and equivalent posts in 
the respective discipline of M&E Engg. Depth In 
the scale of pay of Rs. 13000-18250 with three 
year regular service in the grade in the respective 
discipline in a Major Port Trust or Supdtg. Engr 
and equivalent post in the respective discipline of 
M&E Engg. Dept, with two years regular service 
in the grade and a combined regular service of 
seven years in the scales of pay of Rs. 10750-16750 
and Rs,I3000-18250 in the respective discipline in 
a Major Port Trust will be eligible. 

For deputation, officers holding analogous posts or 
officer holding post of Supdtg. Engr and 
equivalent post in the respective discipline of 
M&E Engg. Dept, in the scale of pay of Rs.13000- 
18250 with three years regular service in the grade 
in the respective discipline in 
Govt/PS Us/Autonomous Bodies etc will be 
eligible. 

The selection is by merit for which the benchmark 
m overall grading in ACR will not be below Very 
Good’. 


13 


Mech! 

- i post 

Electrical/ 
Electro¬ 
nics & 
Comm uni 
-cation 

- I post 


m 

n 
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Rppl 


Classi¬ 

fication. 

scale of 

Pay. (Rs.) 

Whether 

election 

sr non¬ 
selection 

Jpper ' 
\ge 
imit 
'or 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other | 

Qualifications prescribed for 
direct recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct 
recruits will 
apply in the 
case of 

promotion/abso 

rption/deputati 

on 

Period | 
of 

proba¬ 

tion, 

(in 

yrs.) 

Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorplioiv deputation, 
grades from which it should be made. 

10 

arks 

13 

o ■ 

Mame of post 

Mo. 

:>f 

posts 

! 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

IZ 

For absorption through composite method, 
officers holding analogous posts or officers 
holding posts in the scale of pay of 

Rs. 17500-22300 with two years regular 
service in the grade or officers holing the 
posts in the scale of pay of Rs. 16000-20800 
with three years regular service in the grade 
in the M&E Engg. Dept and Marine Dept 
(applicable to categories of Marine 

Engineers only) in a Major.Port Trust will 
be eligible. 

For deputation. Officers holding analgous 
posts or officers holding post of Dy. Chief 
Mechanical Engineer and equivalent posts 
in the Mech & Elect. Engg. Deptt- in the 
scale of pay of Rs. 16000- 20800 and above 
with 3 years regular service in the grade in 
Govt/ PSUs/ Autonomous Bodies will be 
eligible. 

The selection is by merit for which the 
bench mark in overall grading in the ACRs 
will not be below “very good”. 


5 

Chief Mechanical 

Engineer 

(Category-II Ports) 

1 

Class -I 

18500- 

450- 

23900 

Selection 

45 

Essential: 

(i) Degree or equivalent in 
Mechanical /Electrical/ 
Electronics & Communication 
Engineering/ Naval 
Architecture from a 
recognised University/ 
Institution. OR 

MOT 1 st Class Motor 
Certificate issued under 
Merchant Shipping Act 1958. 

(ii) Fifteen years experience 
in managerial capacity dealing 
with Mechanical/ Electrical/ 
Marine/ Electronics 
Engineering works ,out of 
which 8 years experience shall 
be in workshops undertaking 
maintenance of cargo handling 
equipments/ Electrical 
Installations/ Ship Repairs in 
any Major Port Trusts/ 
Industrial/ Commercial / Govt 
Undertaking 

(a) No. 

(b) Yes 

(c) No. 

NA 

By 

absorption 
through 
composite 
method 
failing which 
by deputation 
failing both 
by direct 
recruitment. 










fl 



COCHIN PORT TRUST 


I Name of post 


Classi- (Scale of 
fication. Pay. (Rs.) 


Assistant Materials 
Manager Gr I 


Class -I 



Whether 
selection 
or non¬ 
selection 





Upper Educational and other 
Age Qualifications prescribed for 
limit direct recruitment. 


Selection 


Essential: 

(i) Degree or equivalent in 
Mechanical/Electrical 
Engineering from a recognised 
University/ Institution. 
Desirable: 

(i) Post Graduate 
Degree/Diploma in Materials 
management from a 
recognized 

University/Institution. 

(ii) Two years post 
qualification experience in 
Materials Management in an 
Industrial/Commercial/Govt. 
Undertaking. 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct 
recruits will 
apply in the 
case of 

promotion/abso 

rption/deputati 


[ (a) No. 

(b) No. 
However a 
Diploma in 
relevant 
discipline from 
a recognised 
university/ 
institution is 
essential.. 

(c) No. 


- MECHANIC AL & ELE. ENGG DEPT - MATERIALS MGMT 
Period Method of In case of promotion/absorption/ deputation 

ot recruitment grades from which it should be made 
proba- (whether by 

tion, direct 

(in recruitment 

yrs.) or by 

promotion 

/absorption/ 

deputation) 


Up to 21 st 
Aug..20I? 
By Direct 
Recruitment- 
33 1/3 %. 

By 

Promotion - 
66 2/3 %. 

After 21 s1 
Aug. 2012 
By Direct 
Recruitment- 
66 2/3% 

I By 

Promotion - 
33 1/3% 


Promotion from Asst Materials Manager 
Grade II/ Asst. Controller of Stores/ Asst. 
Engineer(Mechh) in the scale of pay of 
Rs.8600-I4600 with three years regular 
service in the grade or from class III 
employees in the scale of pay of Rs.6170- 
11975 in the respective discipline of MM 
Divn. With 5 years regular service in the 
grade where there are no Class II posts in 
the pay scale of Rs.8600-I4600 in that 
I discipline. 
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COCHIN PORT TRUST 


SL |Name of post 
No. 


No. 

of 

posts 


Classi¬ 

fication. 


Deputy Materials 
Manager. 


Scale of 
Pay. (Rs.) 


Whether 
selection 
or non¬ 
selection 


Class -I 


Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment (in 
yrs) 


10750- 

300- 

16750 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


Selection 


35 


8 


Essential: 


(i) Degree or 
equivalent in 
Mechanical/Electrical 
Engineering from a 
recognised University/ 
Institution. 

(ii) Five years 
experience in 
executive cadre in the 
field of Materials 
Management/Mecham 
cal Engg /Electrical 
Engg in an industrial/ 
Commercial/ Govt, 
undertaking. 

Desirable: 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 

for direct recruits 
will apply in the 
case of 
promotion/ 
absorption/ 
deputation _ 


(a) No. 

(b) No. however 
a Diploma in 
relevant 

discipline from a 
recognised 
university/ 
institution is 
essential.. 

(c) No. 


Period 

of 

proba¬ 

tion, 

(in 

yrs.) 


10 


Post Graduate 
Degree/Diploma in 
Materials Management 
from a recognized 
University/Institution 


Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion 

/absorption/ 

deputation) 


II 


By 

promotion 
failing 
which by 
absorption/ 
deputation, 
failing both 
by direct 
recruitment. 


In case of promotion/absorption/ deputation, 1 Remarks 
grades from which it should be made. 


12 


Promotion from Asst. Materials Manager Gr I in 
the scale of pay of Rs. 9100- 15100 with 5 years 
regular service in the grade, failing which from 
Assistant Executive Engineer (Mech/Electrical) 
in the scale of pay of Rs. 9100- 15100 with 5 
years regular service in the grade failing both 
Asst. Materials Manager Grade 1/Asst. 

Executive Engr. (Mech/Electrical) in the scale of 
pay of Rs.9100-15100 with two years regular 
service in the grade and a combined regular 
service of 8 years in the scales of pay of 
Rs.9100-15100 and Rs.8600-14600 in the 
respective discipline of MM Divn/M&E Engg. 
Dept OR Diploma Engrs in the scale of pay of 
Rs.8600-14600 with 8 years regular service in 
the grade where the pay scale of Rs.9100-15100 
does not exist in that discipline. 

Absorption/ deputation will be of Officers 
holding analogous posts or feeder posts with 5 
years regular service in the grade in a Major 
Port Trust. 


13 


The existing 
post of 
Controller of 
Stores/ 
Planning 
Officer is 

redesignated 

as Dy. 

Materials 

Manager. 


I No. 


{Name oTpost 


COCHIN PORT TRUST 


No. 

of 

posts 


Classi¬ 

fication. 


Scale of 
Pay. (Rs.) 


Whether 
selection 
or non¬ 
selection 


Senior Dy. 

Materials 

Manager 


Class -I 


13000- 

350- 

18250 


Selection 


Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment (in 
yrs) 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


40 


Essential: 


(i) Degree or 
equivalent in 
Mechanical/Electrical 
Engineering from a 
recognised University/ 
Institution. 

(ii) Nine years 
experience in 
executive cadre in the 
field of Materials 
Management/Mechani 
cal Engg./Electrical 
Engg in an Industrial/ 
Commercial/ Govt, 
undertaking. 


Desirable: 

Post Graduate 
Degree/Diploma in 
Materials Management 
from a recognized 
University/Institution 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 

for direct recruits 
will apply in the 
case of 
promotion/ 
absorption/ 
deputation _ 


Period 

of 

proba¬ 

tion, 

(in 

yrs.) 


a) No. 

(b) No. however 
a Diploma in the 
relevant 

discipline from a 
recognised 
university/ 
institution is 
essential.. 

(c) No. 


10 


Method of 
recruitment 
(whether by 
direct 

recruitment 
or by 
promotion 
/absorption/ 
deputation) 


11 


By 

promotion 
failing 
which by 
absorption/ 
deputation, 
failing both 
by direct 
recruitment 


In case of promotion/absorption/ deputation 
grades from which it should be made. 


12 


Promotion from Dy. Materials Manager in the 
scale of pay of Rs. 10750-16750 with 4 years 
regular service in the grade, failing which from 
Executive Engineer (Mech/Electrical) in the 
scale of pay of Rs. 10750-16750 with 4 yeans 
regular service in the grade failing both Dy. 
Materials Manager/ Executive 
Engr.(Mech/Electrical) with two years regular 
service in the grade and a combined regular 
service of 9 years in the scales of pay of 
Rs. 10750-16750 and Rs. 9100-15100 in the 
respecti ve discipline of MM Divn/M&E Engg. 
Dept will be eligible. 

Absorption/ deputation will be of Officers 
holding analogous posts or feeder posts with 5 
years regular service in the grade in a Maior 
Port Trust. 


Remarks 


* 


13 
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Remarks 

SI. 

No. 

Same of post 1 

< 

So. 

>f 

DOStS 

Ilassi- 

Ication. 

Scale of 
Pay. (Rs.) 

Whether 

selection 

Dr non- 
selection 

Jpper 1 
\ge 
imit 
‘or 

direct 
recruit¬ 
ment (in 
yrs) 

Educational and other 
Qualifications 

Drescribed for direct 
recruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct recruits 
will apply in the 
case of 
promotion/ 
absorption/ 
deputation 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method or 
recruitment 
(whether by 
direct 

recruitment 
or by 

promotion 

/absorption/ 

deputation) 

In case of promotton/absorpiion/ aepuiduvn, 
grades from which it should be made. 

12 

13 

I 

9 

2 

Safety Officer 

3 

! 

! 

4 

Class -l 

1 

1 

5 

9100- 

250- 

15100 

6 

Selection 

J- 

7 

30 

8 

Essential: 

(i) Degree or 
equivalent in 
Mechanical /Electrical 
Engineering from a 
recognised university/ 
Institution. 

(ii) Diploma or higher 
qualification in 
Industrial Safety or 
equivalent recognised 
by the Central 
Government. 

(iii) Two years 
experience in relevant 
discipline in 
supervisory capacity in 
an industrial/ 
Commercial/ Govt, 
undertaking. 

(iv) Adequate 
knowledge of the 
language spoken by 
majority of the 
workers in the Port. 

9 

(a) No. ' 

(b) Yes. 

(c) Yes. 

10 

2 

11 

By 

promotion 
failing 
which by 
absorption/ 
deputation, 
failing both 
by direct 
recruitment 

Promotion from Assistant 

Engineer(Mech)/(Elec) in the scale of pay of 

Rs. 8600- 14600 with 3 years regular service in 
the grade failing which from AE(M) with 2 
years regular service in the grade and 3 years 
regular service in immediate lower grade. 









- — 


u> 







COCHIN PORT TRUST 


SI. 

No. 


Name of post 


No. 

of 

posts 


jCIassi- 
fi cation. 


Scale of 
Pay. (Rs.) 


10 


Welfare Officer 


Class l 


(Whether 
selection 
or non- 
seJection 


9100- 

250- 

15100 


Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment (in 
yrs) 


Selection [30 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


8 


j Whether 
[ (a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct recruits 
will apply in the 
case of 
promotion/ 
absorption/ 
deputation 


Period 

of 

proba¬ 

tion, 

(in 

yrs.) 


Essential: 


(vii) A Degree from 
a recognized 
university. 

(viii) Degree/Diplo 
ma in Social 
Science from a 
recognized 
University/Instituti 

on 

(ix) Knowledge of 
Local Language. 
Desirable : Two years 


g) No. 

h) Yes 

i) No 


10 


Two 


experience as a Labour 
Welfare Officer/ 
Industrial Relations 
Officer in an 
Industrial/ 

Commercial/ Govt, 
undertaking. 


Method of 

recruitment 

(whether by 

direct 

recruitment 

or by 

promotion 

/absorption/ 

deputation) 


11 


Up to 21 st 


Aug.-2012. 


By Direct 
Recruitment 
-33 1/3 %. 
By 

Promotion - 
66 2/3 %. 

After 21“ 
Aug. 2012 


By Direct 
Recruitment 
-66 2/3% 

By 

Promotion - 
33 1/3% 
Note: 
Promotion 
will be on 
the basis of 
a written test 
and a viva 
voce. 


In case of promolion/absorption/ deputation 
grades from which it should be made. 


12 


Promotion from Asst. Welfare Officer/ Sports 
Officer in the scale of pay of Rs. 8600-14600 
with 3 years regular service in the grade OR 
from Class-Ill employees in the scale of pay of 
Rs-6100-11975 in the respective discipline of 
Pers. & I.R.Division with five years regular 
service in the grade where there are no Class-II 
posts in the pay scale of Rs.8600-14600 in that 
discipline. 


Remarks 


13 


I 


in 

o 
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jName of post 


No. Classi- f 

scale of Whether I Upper 

of fication. I 

>ay. (Rs.) selection Age 

posts 

or non- limit 

selection for 

direct 
recruit¬ 
ment 
(in yrs) 


Assistant Executive 12 
Engineer (Civil) 


9100-250- Selection 
15100 



Executive Engineei 
(Civil) 


Class-1 10750- 
300-16750 


Selection 


Ipper "[Educational and other Qualifications Whether 

l£e prescribed for direct recruitment. (a) Age 

1 (b) Educational 

qualifications 
(c) Experience 
for direct recruits 
will apply in the 
case of 

promotion/absorp 
ri on/deputation 

“ 8"7ZI_ 9 

“Es sential:- Degree or equivalent in (a) No 
Civil Engg. from a recognised 

University/ Institution. (b) No, however 

Desirable:- Two vears experience in a Diploma in 
executive cadre in Planning Civil Engg. From 
Construction/ Design/ Maintenance a recognised 
preferably of Port and Marine University 
Structures in an Industrial/ /Institution is 
Commercial/ Govt. Undertaking essential 


'Period - "! Method of recruitment 
of (whether by direct 

| proba- recruitment or by 

tion, promotion /absorption/ 

(in yrs.) deputation) 


V" c^lse ofl Remarks 

promoticn'absorptio 
n/ deputation, grades 
from which it should 
be made. 



(i) Degree or equivalent in civil (a) No 
Engg. from a recognised 

University/ Institution. (b) No, however a 

(ii) Five years experience in Diploma in Civil 

executive cadre in Planning/ Engg. From a 

Construction/ recognised 

Design/Maintenance preferably University / 

of Port and Marine Structures Institution is 

in an Industrial/ Commercial/ essential 

Govt. Undertaking 

(c) No. 


1 Tl r tn?l* Aug-2012. Promotion from 

By Direct Recruitment- Asst. Engg. (Civil) 

in the scale ot 
By Promotion- Rs.8600-14600 with 

66 2/3%. three years regular 

service in the grade 
After 7.1 st Au&. 2012 or from Class III 

By Direct Recruitment- employees in the 

66 2/3% • scale of pay 

By Promotion- Rs.6170-11975 in 

33 1/3% the respective 

discipline of Civil 
Engg. Dept, with 
five years regular 
service in the grade 
where there are no 
Class II posts in the 
pay scale of 
Rs. 8600-14600 in 
that discipline._! ... 

n_!i_ 

By~promotion failing" Promotion from Asst. Exe_ 

which by absorption / Engineer (Civil)in the scale of 

deputation, Tailing pay of Rs.9100-15100 with five 

both by direct years regular service in the grade 

recruitment. failing vduch Asst. Exe_ 

Engineer(Civil) in the scale of 
pay of Rs.9100-15100 with two 
years regular service in the grade 
and a combined regular service 
of eight years in the scales of pay 
of Rs.9100-15100 and Rs.8600- 
14600 in the respective 
discipline of Civil Engg. Dept. 

Absorption/Deputation will 
be of Officers holding analogous 
posts or feeder posts with 
experience as mentioned above 
in a Major Port Trust. _ 


deputation, 
both by 
recruitment 








COCHIN PORT TRUST 


SI. 

No. 


Name of post 


No. [Classi- 


of 
posts 


Superintending 
Engineer (Civj)) 


fication. 


Scale of 
Pay. (Rs.) 


Class -I 


13000- 

350-18250 


[Whether 
selection 
or non¬ 
selection 


Selection 


Upper 
Age 
limit 
for 
direct 
recruit¬ 
ment 
(in yrs) 


Educational and other 
Qualifications prescribed 
for direct recruitment. 


8 


40 


O') Degree or equivalent in 
Civil Engg. from a 
recognised 

University/Institution. 

(ii) Nine years experience 
in executive cadre in 
Planning/ Construction/ 
Design/Maintenance 
preferably of Port and 
Marine Structures in an 
Industrial/ Commercial/ 
Govt. Undertaking 


Whether ~ 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 

direct recruits will 
apply in the case of 
promotion/absorption 
/deputation _ 


Period 

of 

proba¬ 

tion, 

(in 

yrs.) 


(a) No 

(b) No, however a 
Diploma in Civil 
Engg. from a 
recognised University 
/Institution is 
essential 

(c) No. 


10 


Method of 

recruitment 
(whether by 

direct 

recruitment or 
by 

promotion 

/absorption/ 

deputation) 


k* case of j Remarks 

promotion/absorption/ I 
deputation, grades from 
which it should be made. 


11 


12 


By promotion 
failing which by 
absorption / 
deputation, 
failing both by 
direct 

recruitment. 


Promotion from Exe. 
Engineer (Civil) in the scale 
of pay of Rs. 10750-16750 
with four years regular 
service in the grade failing 
which Exe. Engineer in the 
scale of pay of Rs. 10750- 
16750 with two years 
regular service in the grade 
and a combined regular 
service of nine years in the 
scales of pay of Rs. 10750- 
16750 and Rs.9100-15100 
in the respective discipline 
of Civil Engg. Dept. 

Absorption/Deputation 
will be of Officers holding 
analogous posts or feeder 
posts with experience as 
mentioned above in a Major 
Port Trust. 


13 


Existing post of 
Dy. Chief 
Engineer in the 
pay scale of Rs. 
13000- 18250 will 
be redesignated as 
Supdtg. Engineer 
(Civil) 


8 


"o 

§ 

l 

m 
p 
u> 
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SL I Name of post 
No. 1 


No. 

of 

posts 


Classi¬ 

fication. 


| Scale of 
Pay. (Rs.) 


Dy. Chief 
Engineer(Civil 


Whether 
selection 
or non¬ 
selection 


| Upper 
| Age 
(limit 
l for 
direct 
[recruit¬ 
ment 
(in yrs) 


Educational and other 
Qualifications 
prescribed for direct 
recruitment. 


Class-I 


16000- 

400-20800 


Selection 


42 


8 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct 
recruits will 
apply in the 
case of 

promotion/abso 

rption/deputati 


(i) Degree or equivalent 
in Civil Engg. from a 
recognised University 
/Institution. 

(ii) Twelve years 
experience in executive 
cadre in Planning/ 
Construction/Design/ 
Maintenance preferably 
of Port and Marine 
Structures in an 
Industrial/ Commercial/ 
Govt. Undertaking 


(a) No 

(b) Yes 

(c) No 


10 


N.A 


Period 

of 

proba¬ 

tion, 

(in yrs.) 


Method of 
recruitment 
(whether by 
direct 

recruitment 

or by 
promotion 
/absorption/ 
deputation) 


In case of promotion/absorption/ deputation 
grades from which it should be made. 


Remarks 


11 


By 

absorption 
through 
composite 
method 
failing which 
by deputation 
from other 
govt. 

organisations 
and failing 
both by direct 
recruitment 


12 


For absorption through composite method. 
Officers holding analogous posts or post of 
Superintending Engineer and equivalent posts in 
the respective discipline of Civil Engg. Dept, in 
the scale of pay of Rs. 13000-18250 with 3 years 
regular service in the grade in a Major Port Trust 
or Superintending Engineer and equivalent posts m 
the respective discipline of Civil Engg. Deptt. with 
2 years regular service in the grade and a 
combined regular service of 7 years in the scales of 
pay of Rs. 10750-16750 and Rs. 13000-18250 in 
the respective discipline of Civil Engg. Deptt. m a 
Major Port Trust will be eligible. 

For deputation. Officers holding analogous posts 
or Officers holding post of Superintending 
Engineer and equivalent posts in the respective 
discipline of Civil Engg. Dept, in the scale of pay 
of Rs 13000-18250 with 3 years regular service in 
the grade in Govt./PSUs/Autonomous bodies will 
be eligible. The selection is by merit for which the 
benchmark in overall grading in the ACRs will not 
be below ‘‘very good”. _ ___-— 


13 




COCHIN PORT TRUST 


rWhether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience 
for direct recruits 
will apply in the 
case of 

promotion/absorp 

tion/deputation 


["Period 
I of 

proba¬ 

tion, 

(in yrs.) 


Method of 
recruitment 
(whether by 
direct 

recruitment or 
by 

promotion 

/absorption/ 

I deputation) 


In case of promotion/absorption/ Remarks 
deputation, grades from which it should 
be made. 


(a) No 

(b) Yes 

(c) No 


By absorption 
through 
composite 
method 
failing which 
by deputation 
failing both 
by direct 
recruitment 


By the 
composite 
method of 
promotion / 
deputation/ 
transfer 


For absorption through composite 

method, Officers holding analogous posts 
or Officers holding posts in the scale of 
pay of Rs,. 17500-22300 with 2 years 
regular service in the grade or Officers 
holding posts in the scale of pay of Rs. 
16000-20800 with 3 years regular service 
in the grade in the Civil Engineering 
[ Dept, in a Major Port Trust will be 
eligible. 

For deputation, Officers holding 
analogous posts or Officers holding post 
of Dy. Chief Engineer and equivalent 
posts in the Civil Engg. Dept, in the scale 
of pay of Rs. 16000-20800 and above 
with 3 years regular service in the grade 
in Govt./PSUs/Autonomous bodies will 
be eligible. The selection is by merit for 
which the benchmark in overall grading in 
the ACRs will not be below “very good” 

Promotion/deputation/ transfer: ~[ Deputation 

Officers holding analogous posts or will 
officers holding posts in the pay scale normally be 
ofRs. 10750-16750 with 4 years of for a period 
regular service in the grade failing of 3 years 
which officers of a combined regular and in any 
semce of 9 years in the scales of pay case, not to 

?^ 075(M6750 & 9,0 °- exceed 5 

15100 in any Major Port Trusts/ years. 

Central Govt/ State Govt/ Semi-Govt/ 

Public Sector Undertakings or 
Autonomous Bodies. Preference wall 
be given to the persons having 
experience in Vigilance work. 
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Z C2 
o • 

Name of post I s 

c 

F 

1 

2 

2 

Chief Vigilance 
Officer 


Classi¬ 

fication. 


Scale of 
Pay. (Rs.) 


Class I 


Whether 
[selection 
or non¬ 
selection 


18500- 

450-23900 


Upper 

Age 

limit 

for 

direct 
recruit¬ 
ment 
(in yrs) 


Selection 


NA 


N.A. 


™thin PORT TRUST 


[Educational and other 
Qualifications prescribed for 
direct recruitment. 


Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 1 

promotion/absorpti 
on/deputation 


NA 


10 


NA 


rorwnM PORT TRUST 


Method 

recruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 


of | In case of promotion/absorption/ 
< deputation, grades from which it 
should be made. 


11 


By deputation of 
Officers of All 
India/Central 
Services. 


12 


Officers who are eligible for 
appointment at the level of 

Deputy Secretary/Director in the 

Govt, of India. 


Remarks 


13 


Deputation 
] tenure as per 
guidelines issued 
by 

CVC/DOP&T. 


MFTHCAL PEPI 


_ 



In case of promotion/absorption/ 

Remarks 

13 

SI. 1 
No. 

'lame of post r 

( 

I 

<To. ( 

>f f 

JOStS 

riassi- S 
Ication. I 

>cale of ' 
»ay. (Rs.) s 
< 

Whether l 
election / 
>r non- 1 

selection 1 

i 

i 

Jpper l 
\ge ( 

imit i 
for i 

direct 
recruit¬ 
ment 
(in yrs) 

Educational and other 
Qualifications 
prescribed for direct 
■ecruitment. 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 

promotion/absorption 

/deputation 

Period 

of 

proba¬ 

tion, 

(in yrs.) 

10 

recruitment 
(whether by 
direct 
recruitment 
or by 

promotion 

/absorption/ 

deputation) 

11 

deputation, grades from which it 
should be made. 

12 

1 

1. 

2 

Medical Officer 

3 

6 

4 

Class I 

5 

9100- 

250- 

15100 

6 

Not 

applicable 

7 

35 

8 

Essential: - (i) 

MBBS Degree from a 
recognised university 
or for Medical Officer 
(Dental), BDS degree 
of a recognised 
university. 

(ii) One year 
experience in a 
hospital, after 
completion of 
internship of one year. 

Desirable: 

A post graduate 
medical degree from a 
recognised university. 

9 

Not applicable 

2 

By direct 

recruitment 

Not applicable 

Existing 
post of 

Asst. 

Medical 
Officer in 
the pay 
scale of 

Rs.9 lOO- 
lS 100 re¬ 
designated 
as Medical 
Officer 











Whether Upper lEducationaTand other 
seection Age Qualifications prescribed for 
or non- limit direct recruitment 
selecuon for 
direct 
recruit¬ 
ment 
(in yrs) 

ZXizt ~ ■ 

SeIection 40 Essentia K~ -- 

(i) MBBS degree from a 
recognised university or 
for Medical Officer 
(Dental), BDS degree of 
recognised university. 

(“) 5 years experience in 
hospital after completion 
of internship of one year. 
Desirabler- 

A post graduate medical 
degree from a recognised 
university. 



40 Essentia 1> 

(i). MBBS degree from 


recognised university or 
for Senior Medical Officer 
(Dental), BDS degree of a 


recognised university, 
(ii). A post graduate 
medical degree in the 


specified speciality from 
recognised university, 
(iii). Post qualification 


experience of 3 years in a 
hospital, in the relevant 
field of specialization. 




Part II—Sec. 3(1)] 


cochin PORT TRUST 


SI. 

No. 

4ame of post b 

0 

P 

Jo. C 
f f 

osts 

'lassi- S 
ication. F 

cale of \ 
>ay.(Rs.) s 
c 

s 

Whether l 
election 
rnon- 1 

election 1 

c 

r 

i 

( 

Jpper f 
tge C 
unit c 

or 

lirect 

ecniit- 

nent 

inyrs) 

xlucational and other 
Qualifications prescribed for 
irect recruitment. 

Whether 
[a) Age 

b) Educational 
qualifications 
[c) Experience for 
direct recruits will 
apply in the case of 
promotion/absorpti 
on/deputation I 

Period 

3f 

jroba- 

tion, 

(in 

yrs.) 

Method of 

-ecruitment 

(whether by direct 

recruitment or by 

promotion 

/absorption/ 

deputation) 

11 

n case of promotion/absorption/ 
deputation, grades from which it 
should be made. 

12 

Remarks 

13 

1 

3(a) 

2 

Dy. Chief Medical 
Officer 

(General duty) 

3 

1 

4 

Class-I 

5 

Rs. 13000- 
350-18250 

6 

Selection 

7 

42 

8 

Essential:- 

9 

(a) No 

(b) Yes 

(c) No 

10 

2 

By promotion failing 
which by absorption/ 
deputation, failing 
both by direct 
recruitment 

Promotion from Senior 

Medical Officer (G.D) in the 
scale of pay of Rs. 10750-16750 
with 4 years regular service in 
the grade failing which Senior 
Medical Officer (G.D) with 2 
years regular service in the scale 
of pay of Rs. 10750-16750 and a 
combined regular service of 9 
years in the scales of pay of 

Rs.9100-15100 and 10750- 
16750. 

Absorption/ deputation 
will be of officers holding 
analogous posts or feeder post 
with 4 years experience in the 
grade in a Major Port Trust._ 

Existing post of 

(i) . MBBS degree from a 
recognised university or for 

Dy. Chief Medical Officer 
(Dental), BDS degree of a 
recognised university. 

(ii) . 9 years experience in a 
hospital, after completion of 
internship of one year. 

Pesirable:- 

A post graduate medical 
degree from a recognised 
university. 

3(b) 

Dy. Chief Medical 
Officer 

(Specialist) 

1 

Class-I 

Rs.13000- 

350-18250 

Selection 

42 

Essential:- 

(a) . No 

(b) . Yes 

(c) . No 

2 

By promotion 
failing which by 
absorption/ 
deputation, failing 
both by direct 
recruitment. 

Promotion from Senior 
Medical Officer (Specialist) in 
the scale of pay of Rs. 10750- 
16750 with 4 years regular 
service in the grade failing which 
Senior Medical Officer (General 
duty) with post graduate 
qualification in the relevant field 
and 4 years regular service in the 
grade. 

Absorption/ deputation will be 
of officers holding analogous 
posts or holding the post of 
Senior Medical Officer 
(Specialist) in the scale of pay of 
Rs. 10750-16750 with 4 years 
regular service in the grade in a 
Major Port Trust. 

Asst. Chief 
Obstetrician & 
Gynaecologist 
redesignated as 
Dy. Chief 
Medical Officer 
(Specialist). 

(i) . MBBS degree from a 
recognised university. 

(ii) . A post graduate medical 
degree in the specified 
speciality from a recognised 
university. 

(iii) . Post qualification 
experience of 7 years in a 
reputed hospital, in the relevant 
field of specialization. 




J_ 




1 - — -- ' --- 









_)CHTN PORT TRUST 

Whether " fperio 

' ) A ge of 

) Educational proba 

ahfications tion, 

> Experience for (in ' 

^.rect recruits will yrs.) 

Jply in the case of 
promotion/absorpti 
o n/deputati on 

rio - 



Method of 

recruitment 
(whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 


By absorption 
through 
Composite 
method failing 
which by 
deputation from 
other Govt, 
organizations and 
failing both by 
direct 

recruitment. 


j. n case promotion/absorption/ Rem 
deputation, grades from which it should arks 
be made. 


For absorption through composite 
method, officers holding analogous posts or 
holding the post of Dy. Chief Medical 
Officer (Specialist) and equivalent specialist 
posts in medical department in the scale of 
pay of Rs.l3000-18250 with 3 years regular 
service in the grade in a Major Port Trust or j 
Dy Cluef Medical Officer (Specialist) and ! 
equivalent specialist posts in medical 
department with 2 years regular service in 
the grade and a combined regular service of 
7 years in the scales of pay of Rs. 10750- 
16750 and Rs. 13000-18250 in specialist 
cadre of medical department in a Major Port 
Trust will be eligible. 

For deputation, officer holding 
analogous posts or holding posts of Dy, 

Chief Medical Officer (Specialist) and 
equivalent specialist posts in the scale of 
pay of Rs. 13000-18250 in medical 
department in a Govt./ Semi- Govt./PSUs or 
Autonomous Bodies with 3 years regular 
service in the grade will be eligible. The 
selection is by merit for which the 
[ benchmark in over all grading in the ACRs 
will not be below “very potvl” _ f 
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OJ 




Jpper It 
tge C 
imit 
or 

lirect 
ecniit- 
ncnt 
[in yrs) 

( 

.ducational and other 
Qualifications prescribed for 
irect recruitment. 

■'OCHIN PORT TRl 

Whether 

(a) Age 

(b) Educational 
qualifications 

(c) Experience for 
direct recruits will 
apply in the case of 
promotion/ absorpti 
on/deputation 

ISI 

Period 

of 

proba¬ 

tion, 

(in 

yrs.) 

Method °f 

recruitment 
[whether by 

direct 

recruitment or by 
promotion 
/absorption/ 
deputation) 

In case of promotion/absorption/ 
deputation, grades from which it should 
be made. 

Rem 

arks 

SI. 1* 
No. 

4ame of post ^ 

c 

F 

4o. k 

>f f 

JOStS 

^lassi- S 
ication. I 

>cale of v 
•ay. (Rs.) s 
c 

s 

Vhether t 
election 
n non- 1 

election 1 
( 

11 

12 

13 

9 

10 

1 

2 

3 

4 

5 

6 

7 

8 

(a) . No 

(b) . Yes 

(c) . No 

N.A. 

By absorption 
through 

composite 
method failing 
which by 
deputation and 
failing both by 
direct recruitment 

For absorption through composite 
method, officers holding analogous 
posts or holding posts in the scale of 
pay of *Rs. 17500-22300 with 2 years 
regular service in the grade or officers 
holding posts in the scale of pay of 

Rs. 16000-20800 with 3 years regular 
service in the grade in the medical 
department in a Major Port Trust will be 
eligible. For deputation, officers 
holding analogous posts or officers 
holding posts of Sr. Dy. Chief Medical 
Officer and equivalent specialist posts 
in the scale of pay of Rs. 16000-20800 
and above in medical department with 3 
years regular service in the grade in 

Govt7 Semi-Govt/PSUs or 

autonomous bodies will be eligible. 

The selection is by merit for which the 
bench mark in over all grading in the 
ACRs will nor he below “very good 


5 

Chief Medical 
Officer 

(Category-II ports) 

1 

Class-I 

Rs. 18500- 
450-23900 

Selection 

50 

Essential:- 

(i). MBBS degree from a 
recognised university. 

(ii) . A post graduate medical 
degree from a recognised 
university. 

(iii) . Post qualification 
experience of 13 years in a 
hospital, in the relevant field of 
specialization. 
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